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AGREEMENT
AGREEMENT MADE AND ENTERED 
INTO on this 1st day of September, 1982 by 
and between the School Committee of the City 
of Providence (hereinafter referred to as the 
“Committee”) and the Providence Teachers 
Union, Local 958, American Federation of 
[ Teachers, AFL-CIO (hereinafter referred to as 
the “Union”).
PREAMBLE
Whereas, the School Teachers’ Arbitration 
Act (Chapter 9.3 of the Acts of 1966 of the 
State of Rhode Island, amending Title 28 of 
the General Laws), accords to certified public 
school teachers the right to organize, to be 
represented, to negotiate professionally and 
to bargain on a collective basis with school 
committees covering hours, salary, working 
conditions and other terms and conditions of 
professional employment, and
Whereas, the School Committee of the City 
of Providence and the Providence Teachers 
Union desire to promote good relations among 
certified teachers and between the School Com­
mittee and the Union in the best interests of 
high quality education in the Providence School 
system, to provide and maintain mutually 
satisfactory terms and conditions of employ­
ment and to provide for the adjustment of 
grievances and disputes arising out of em­
ployment of certified teachers, and
Whereas, both the School Committee and 
the Union recognize and accept the principles 
of collective bargaining as provided for by 
said Teachers’ Arbitration Act, and
Whereas,- in an election conducted by the 
Rhode Island State Labor Relations Board 
among eligible professional personnel of the 
Providence School System on June 20, 1966, 
a majority of those voting selected as exclu­
sive representative the Providence Teachers 
Union, and it thereby became the sole bar­
gaining agent for all certified teaching per­
sonnel.
Now, therefore, the Committee and the 
Union hereto agree as follows:
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1-1.
ARTICLE 1
UNION RECOGNITION AND 
JURISDICTION
1-1. Union Recognition
The Committee recognizes the Union as the 
exclusive bargaining representative for all 
those persons in the bargaining unit which 
consists of all certified teaching personnel 
employed by the Providence School Committee, 
long-term substitute teachers, home visitors, 
social workers, and nurses but which excludes 
the Superintendent, Assistant Superintendents, 
principals, assistant principals, supervisors, 
assistant supervisors, directors, assistant direc­
tors, coordinators, and per diem substitute 
teachers.
1- 2. Jurisdiction
The jurisdiction of the Union shall include 
those persons now or hereafter who perform 
the duties or functions of the categories of 
teachers in the bargaining unit.
ARTICLE 2 
DEFINITIONS
2- 1. Definitions
The term “school” as used in this Agree­
ment means any work location or functional 
division maintained by the School Department 
in which the educational process is carried on.
The terms “Principal” and “Director” as 
used in this Agreement mean the responsible 
administrative heads of their respective schools 
or departments.
The term “teacher” as used in this Agree­
ment means a person employed by the Com­
mittee in the bargaining unit as described in 
Article 1.
The term “person” as used in this Agree­
ment means a member of the certified teach­
ing personnel as defined in Article 1.
The term “Union Representative” as used 
in this Agreement means the Union building 
representative or other qualified designee of 
the Union.
The term “parties” as used in this Agree­
ment means the Committee and the Union.
The term “long-term substitute” as used in 
this Agreement means a person appointed by 
the School Committee to serve in a position 
for a period of time not to exceed one semes­
ter. Any extension of service beyond the 
semester covered by the appointment shall not 
be considered as “long-term” unless the person 
has been reappointed by the Committee.
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Per-diem substitutes who are serving in a 
regular vacancy for the same absent teacher 
over a long period of time will become a “long­
term substitute” provided it has been certi­
fied that said absent teacher will be out for 
the rest of the term and provided that said 
per-diem substitute teacher works in excess 
of 68 days in one semester.
A per-diem substitute teacher who is sub­
stituting for different absent teachers on a 
day-to-day basis will become a “long-term sub­
stitute” when said per-diem substitute teach­
er has worked 135 days in a school year.
A per-diem substitute teacher who becomes 
a “long-term substitute” during the school 
year will be paid the standard step on the 
salary schedules retroactive to the first day 
of service as a per-diem substitute during the 
school year as dictated by the number of years 
of regular service completed prior to that 
time.
“Long-term substitutes” shall be given pref­
erence for appointments as probationary teach­
ers when permanent vacancies next occur in 
their areas of certification.
“Teaching periods” are those periods ir. 
which the teacher is actively involved with the 
pupil in the act of teaching, and has partici­
pated in the planning of the instruction to be 
conducted.
“Unassigned periods” are those periods dur­
ing which a teacher is not assigned a regularly 
programmed responsibility.
“Administrative periods” are those periods 
during which the teacher is programmed for 
an activity other than teaching.
“Homeroom classes” are those in which 
children assemble in the morning, a t lunch 
time, and/or at the close of the day for ad­
ministrative purposes. The time involved is 
usually a short period and is known as the 
“homeroom period.”
Wherever the singular is used in this Agree­
ment, it is to include the plural.
ARTICLE 3
SALARY AND RATES OF PAY
3-1. The salaries of all teachers covered by 
this Agreement are set forth in Appendix A 
which is attached hereto and made a part of 
this Agreement.
3-2. Compensation for travel for teachers 
duly authorized to use their own vehicles is 
set forth in Appendix B and made a part of 
this Agreement.
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3-3. Compensation for extra-curricula activ­
ities is set forth in Appendix B and made a 
part of this Agreement.
3-4. Compensation for school psychologists, 
ungraded teachers, home teachers and teachers 
of special education classes is set forth in 
Appendix B and made a part of this Agree­
ment.
3-5. Compensation for department heads in 
senior high schools, head counselors of guid­
ance in junior high and middle schools and 
department chairmen in senior high, junior 
high and middle schools is set forth in Ap­
pendix B and made a part of this Agreement.
3-6. Additional compensation for work beyond 
the school year is set forth in Appendix B, 
Section B-4, and made a part of this Agree­
ment.
3-7. Compensation for Athletic Directors and 
Coaches is set forth in Appendix B and made 
a part of this Agreement.
3-8. Compensation for Comprehensive Medi­
cal Coverage Benefits is set forth in Appen­
dix C and hereby made a part of this Agree­
ment.
3-9. Compensation for teachers employed in 
federal, summer and evening school programs 
is set forth in Appendix B and made a part of 
this Agreement.
3-10. All other teacher positions now receiv­
ing monetary compensation not mentioned in 
this contract shall remain as presently estab­
lished or as may be hereafter established from 
time to time provided, however, that in no 
case will compensation for said teacher posi­
tions be less than currently established.
3-11. Compensation for assisting at athletic 
events is set forth in Appendix B and made 
a part of this Agreement.
3-12. Reimbursement for accredited courses 
approved in advance by the Superintendent is 
set forth in Appendix B and made a part of 
this Agreement.
4
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3-13. All teachers on the salary schedule shall be 
paid on a pro-rated bi-weekly payroll basis every 
second Friday on a 10-month basis with first pay­
roll check to be given to teachers on the second 
Friday after schools open in September and the 
last payroll check to be given teachers on the last 
day of school in June. Any teacher who is absent in 
June and whose absence necessitates an adjust­
ment to be made from his final paycheck may have 
his final check withheld and paid to him on or 
before June 30. Teachers shall have the option to 
continue to have their checks forwarded to banks 
or the Providence Teachers Credit Union which 
participate in a payroll program provided written 
authorization is given to the School Department 
by the teachers. This authorization shall remain in 
full force and effect until this authorization is 
revoked by the teacher in writing.
In order to insure that the number of payroll 
checks payable to teachers in each calendar year 
will be as equal as possible, the last payroll check 
due in December under this section shall be dated 
and payable to teachers the first school day in 
January of the subsequent calendar year, or the 
first payroll check due in January under this sec­
tion shall be dated and payable to teachers the last 
school day in December of the prior calendar year.
3- 14. Compensation for dental coverage bene­
fits is set forth in Appendix E and hereby 
made a part of this Agreement.
ARTICLE 4 
SICK LEAVE
4- 1. Full-Pay Sick Leave
All members of the bargaining unit shall 
earn full-pay sick leave as follows: Each
teacher shall be credited with twenty (20) full- 
pay sick-leave days each September and any 
unused portion thereof shall be added to his 
accumulated balance. However, teachers in the 
first three (3) years of service shall earn full 
pay sick leave at the rate of ten (10) days 
per year, to be credited to the teachers sick 
leave reserve at the beginning of each of the 
school years, and shall receive at the begin­
ning of the fourth year of service an additional 
credit of up to thirty (30) days which shall 
be added to their accumulated sick-leave re­
serve.
Teachers beginning their employment at a 
time other than September shall receive and 
be credited with the full number of pro-rated 
days at full pay and any unused portion there­
of shall be added to his accumulated balance.
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The total number of accumulated full-pay sick- 
leave days shall not exceed one hundred fifty 
(150) days.
4-1.1. In each case of absence for illness in 
excess of five (5) consecutive school days a 
member of the bargaining unit shall file with 
the Superintendent or other designated per­
sonnel a certificate from a physician certify­
ing that said illness prevented him from per­
forming his duties. The Committee shall re­
serve for itself the right to require medical 
examination by its own physician provided 
that the opinion of such physician shall not 
be conclusive.
4-2. Half-Pay Sick Leave
When the days of sick leave at full pay 
have been exhausted, teachers covered under 
Section 4-1. shall be entitled to half-pay sick- 
leave allowance as follows:
4-2.1. When such teacher exhausts his sick 
allowance at full pay he shall receive for sub­
sequent absences one-half of his salary for 
periods amounting to not more than twenty 
(20) days in the first year of service, with 
the addition of eight (8) days for each addi­
tional year of service; provided, however, that 
the amount of such absence with half-pay 
shall not exceed two hundred (200) half days 
within any two (2) successive school years.
4-2.2. In cases where the amount of absences 
with half pay of such teachers as are covered 
under Section 4-2. reaches two hundred (200) 
days within two (2) successive school years, 
there shall be no further allowance for ab­
sence due to illness until such teacher (1) 
presents a doctor’s certificate stating that he 
is able to perform regular service, and (2) 
renders service for the greater part of each 
of two (2) consecutive payroll periods follow­
ing which he shall be entitled to full pay sick 
leave pro-rated as provided in Section 4-1. 
above and he shall be credited with two (2) 
days at half pay at the beginning of each 
month, and FURTHER, at the expiration of 
the eleventh month and providing the teacher 
has rendered regular service for the greater 
part of the eleventh month he shall have re­
stored to him the full number of half-day 
allowances he had accumulated prior to his 
protracted illness after which his normal an­
nual half-day allowances shall be resumed.
4-2.3. The annual increment of such teacher 
who has been absent due to illness for 135 
or more days in his school year shall be with-
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held until such time as the teacher serves at 
least 135 days in his school year. A teacher’s 
school year shall be that period between his 
annual increments. Normal increment shall 
be restored thereafter, and FURTHER, any 
increments that have been withheld due to 
illness shall be restored at the rate of one 
(1) increment every two (2) years commenc­
ing one (11 year after resumption of his regu­
lar increments.
4-3. Accumulated Sick-Leave Balances
Members of the bargaining unit shall have 
the full days and half days sick leave pro­
vided in Sections 4-1 and 4-2 hereinabove 
added to any accumulated balance now held 
by the teacher, except that no teacher shail 
accrue more than one hundred fifty (150) 
full pay sick leave days and two hundred 
(200) half pay sick leave days.
4-4. Sick Leave Reserve
Teachers on sick leave shall have charged 
against their accumulated sick leave reserve 
only those days of absence which occur while 
school is in session. Information on a teacher’s 
accumulated sick leave shall be furnished to 
each school at the beginning of the school 
year and shall be made available to each 
teacher upon his request.
4-5. A teacher who improperly utilizes sick 
leave may be disciplined only if:
1. The Committee has made a fair and ob­
jective investigation and said investigation 
produced substantial evidence or proof* that 
the teacher is improperly utilizing sick leave, 
and
2. The teacher has been warned in writ­
ing of the consequences and has been pro­
vided in writing with said substantial evidence 
or proof, and
3. Warnings and discipline are applied equit­
ably, fairly, impartially, and without dis­
crimination, and
4. The discipline is reasonable and is re­
lated to the seriousness of the matter and to 
the past record and conduct of the teacher, 
and
5. Further, nothing herein shall be con­
strued as denying the teacher the right to 
file a grievance pursuant to the terms and 
provisions of Article 17 of this Agreement.
A ceiling of $450,000 for per-diem and in- 
house substitute pay will be established dur­
ing the period September 1, 1974 to August 
31, 1975 only if the amount expended for per-
7
4-6.
diem and in-house substitutes for leave un­
der Article 4 of this Agreement (exclusive of 
illnesses of ten (10) consecutive days or more) 
shall exceed $450,000 for the period of Sep­
tember 1, 1973 to August 31, 1974.
♦Substantial evidence or proof shall include 
significant patterns of unexplained and un­
supported absences inclusive of such patterns 
as the Monday and/or Friday syndrome and/ 
or the day before and/or the day after the holi­
day syndrome. Said substantial evidence or 
proof shall not include any information or 
records before the first school day in the 1973- 
1974 school year. I t is not required that the 
evidence be preponderant, conclusive, or “be­
yond reasonable doubt,” except where the al­
leged abuse is of such a criminal or reprehen­
sible nature as to stigmatize the teacher and 
seriously impair his chances for future em­
ployment.
4-6. The provisions of this Article shall be 
available to a teacher because of disabilities 
caused or contributed to by pregnancy, mis­
carriage, legal abortion, childbirth, and re­
covery therefrom.
4- 7. Any teacher who exhausts the benefits 
provided in this Article and who is able to 
perform his or her duties shall return to work, 
shall exercise rights under this Contract or 
shall be terminated.
ARTICLE 5
LEAVES OF ABSENCE
5- 1. Full Pay Leaves
The Superintendent shall grant leaves to 
teachers at full pay within a school year as 
follows:
5-1.1. For his own graduation scheduled dur­
ing the school day—one (1) day. Writtten 
notice must be submitted to the Personnel 
Office not less than two (2) school days prior 
to the graduation or leave will be withheld.
5-1.2. For his own wedding—two (2) days. 
These days are limited to those school days 
immediately preceding, during or following 
the day of the wedding.
5-1.3. For religious observance—three (3) 
days.
5-1.4. For a teacher selected by the Union to 
serve as a delegate to a meeting of the AFL- 
CIO or any of its affiliates—not to exceed five 
(5) days per year.
8
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The Superintendent may grant leaves to 
teachers at full pay within a school year as 
follows: however, such leave shall not be un­
reasonably withheld:
5-1.5. For purposes connected with the wel­
fare of the school and/or community—not to 
exceed five (5) days.
5-1.6. For his out-of-state graduation—up to 
three (3) days. Each request shall receive in­
dividual consideration by the Superintendent.
5-1.7. For visiting schools—one half day in 
each term and/or one (1) full day per year.
5-1.8. For personal business—two (2) days. 
However, a teacher shall not be denied such 
leave for any business that cannot be conduct­
ed at a time not in conflict with the teacher’s 
regular school day or for any emergency over 
which he has no control which requires im­
mediate attention. Requests for leave shall 
be given as far in advance as possible. Each 
request must be submitted on a form provided 
by the Personnel Office. The request must list 
the specific reason for the leave.
5-1.9. The Superintendent may grant an ad­
ditional three (3) days for personal business 
at the request of the teacher and each request 
shall receive individual consideration by the 
Superintendent.
5-2. Half Pay Leaves
The Superintendent may grant leave to 
teachers at half pay as follows: however, 
such leave shall not be unreasonably with­
held and shall be limited to not more than 
a total of two (2) days in any payroll month.
5-2.1. To attend funerals. (Outside the pro­
visions of Section 5-3.)
5-2.2. To attend weddings.
5-2.3. To attend graduation exercises other 
than his own.
5-2.4. For any other reason judged to be 
related more to the teacher’s work than to 
personal interests.
5-2.5. Requests for the above absences must 
be filed a minimum of three (3) days prior 
to the anticipated absence, except in emer­
gencies, or full pay will be deducted.
5-3. Bereavement Leaves
A teacher may be absent for five (5) con­
secutive school days without loss of pay in 
the case of the death of a father, mother, 
brother, sister, husband, wife or child regard-
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less of where the deceased resided, or any 
other person with whom the teacher may 
then be living; and
FURTHER, such teacher may be absent for 
three (3) consecutive school days without loss 
of pay due to the death of his own grand­
parent (one (1) day for grandparent of 
spouse) who is not residing in the home of 
the teacher, father-in-law, mother-in-law, 
brother or sister of teacher’s spouse, son- 
in-law, daughter-in-law, or grandchild; and
FURTHER, such teacher may be absent for one 
(1) school day without loss of pay due to the death 
of a teacher’s or teacher’s spouse’s uncle, aunt, first 
cousin, niece, nephew, brother-in-law or sister-in- 
law; and
FURTHER, such teacher may be absent 
three (3) consecutive school days without loss 
of pay in the case of the death of a person 
who had not been residing in the residence 
of the teacher providing said teacher is solely 
responsible for all funeral arrangements of 
the deceased; and
FURTHER, two (2) additional school days 
may be taken for personal reasons in con­
nection with settling the affairs of a deceased, 
as defined in the above paragraphs of this 
section, provided that these days are taken 
within one (1) year from the time of the 
death and further provided that such affairs 
cannot be handled outside of the school day. 
Leave provided in this sub-paragraph shall 
be granted in accordance with provisions of 
5-1.8 and 5-1.9 in this Agreement and debited 
thereto.
FURTHER, the Personnel Office shall no­
tify the Union Office by telephone when a 
teacher or school administrator commences 
bereavement leave or upon the death of a 
teacher or administrator.
5-4. Sabbatical Leave
The Superintendent shall grant a sabbatical 
leave of absence for study or independent re­
search for one (1) year at half pay or for one- 
half year at full pay less $35 per day when­
ever school is in session to any regularly ap­
pointed teacher who has completed seven (7) 
consecutive years of service in the Providence 
School Department. The teacher shall have the 
option of selecting the period of leave.
Request for sabbatical leave for a full year 
or for a half year commencing at the beginning 
of the first semester shall be submitted to the 
Superintendent or his designated representative
10
5.4.
on or before May 31 in the school year pre­
ceding the school year for which the request 
is made. The Superintendent shall render a 
decision regarding such request as soon as 
possible after receipt but in no case will the 
decision be made later than the last day of 
the school year.
Request for sabbatical leave for a full year 
or a half year commencing at the beginning of 
the second semester shall be submitted to the 
Superintendent or his designated representa­
tive no later than December 1 of the school 
year for which the leave is requested. The 
Superintendent shall render a decision regard­
ing such request as soon as possible after re­
ceipt but in no case will the decision be made 
later than January 1 of the school year for 
which the leave is requested.
When a teacher has received a sabbatical 
leave, further eligibility shall not commence 
until seven (7) more consecutive years of 
service are completed in the Providence School 
Department. Absences totaling more than 
ninety (90) school days within a teacher’s 
school year shall be considered as breaking 
the continuity of seven (7) consecutive years. 
A teacher’s school year shall be that period 
between his annual increments. Any teaching 
activities connected with a scholastic fellow­
ship or grant shall not be considered as em­
ployment.
FURTHER, a teacher receiving such leave 
must undertake a program of studies approved 
by the Superintendent carrying no less than 
twelve (12) classroom credits per semester 
unless the writing of a thesis is involved or 
the proposed study is towards a doctorate. 
Where the writing of a thesis or a doctoral 
study is involved, the Superintendent shall be 
empowered to approve a program of studies 
of less than twelve (12) classroom credits, but 
the combined credits for classroom work and 
the writing of a thesis should total twelve (12) 
credits.
FURTHER, a teacher receiving such leave 
for independent research shall be required to 
submit a synopsis indicating that the leave 
will be beneficial to the school system and/or 
the community.
FURTHER, a teacher who receives a leave 
with pay must agree to return to the Provi­
dence School Department at the expiration of 
his leave and remain for a period of not less 
than two (2) years. Any teacher who decides 
to resign and thereby fails to serve for the 
two (2) full years following his leave must
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refund one-twentieth (1/20) of the salary he 
received while on leave for each month he 
failed to serve short of twenty (20) months.
FURTHER, study leaves granted under this 
section shall establish service credit as out­
lined in Section 5-5.
FURTHER, the number of teachers on sab­
batical leave in any one (1) school year shall 
be one (1) percent of the members of the 
bargaining unit, unless there is less than this 
percentage of applicants for such leave. The 
Superintendent shall have the power to ap­
prove or dissaprove the sabbatical recipients 
under this section.
5-5. Service Credit for Leave With Pay
5-5.1. Each teacher granted leave with pay 
shall, upon his return, be entitled to service 
credit for seniority, longevity, retirement, ap­
propriate placement on the salary schedule and 
increments due him in accordance with the 
length of the leave granted.
5-5.2. Teachers on such leave shall have reg­
ular monthly State Retirement contributions 
deducted by the Committee as required by law, 
based upon earnable salary as a teacher for 
the period of such leave.
5-5.3. Teachers on such leave shall be pro­
vided benefits as outlined in Appendix C.
5-5.4. Teachers on such leave shall have social 
security contributions continued.
5-6. Leave Without Pay
The Superintendent shall, upon request, 
grant a leave of absence to a teacher who has 
completed three (3) years of continuous serv­
ice in the Providence Public Schools as fol­
lows:
5-6.1. For personal reasons, up to one (1) year, 
not renewable excepting by approval of the Com­
mittee, excepting the Superintendent may approve 
a leave not exceeding two (2) years for employment 
in a governmental agency or In employment which 
will be of definite benefit to the Providence School 
Department.
5-6.2. For teaching in the Armed Forces De­
pendent Schools, with a two (2) year limit. 
Such teaching shall establish service credit 
as outlined in Section 5-5.1.
5-6.3. For Exchange Teaching, Peace Corps, 
and Teacher Corps, each teacher who has 
completed three (3) years of service may be 
granted upon request a leave of absence not 
to exceed two (2) years. For service as an
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exchange teacher, regular salary shall be paid 
to the teacher if the exchangee’s counterpart 
receives his salary from his own school de­
partment. Such exchange teaching shall estab­
lish service credit as outlined in Section 5-5.1.
5-6.4. Each teacher may be granted upon his 
request a one (1) year leave of absence for 
study, without pay, after three (3) years of 
service in the Providence Public Schools.
5-7. Leave for Union Service
Teachers not in excess of four (4) who are 
officers of the Union or who are appointed to 
its staff may seek and shall be granted leaves 
of absence up to one (1) year, respectively, 
without pay for the purpose of performing legi­
timate duties for the Union. The President 
of the Union shall have a morning teaching 
program equivalent to three-fifths (3/5) of a 
regular teacher’s program and shall be re­
lieved of all non-teaching duties without loss 
of pay and with full service credit as outlined 
in Section 5-5. for the purpose of conducting 
labor-management activities.
5-8. Military Leaves
5-8.1. The Superintendent, upon prior notifica­
tion, shall grant a leave for military service 
I without pay for the duration of compulsory 
service or for the period of one (1) regular 
enlistment. Upon termination of such military 
service the teacher shall be entitled to service 
credit as outlined in Section 5-5.1.
5-8.2. Each teacher shall be granted twenty
(20) days leave at full pay for compulsory 
Reserve or National Guard active military 
service during the school year, less any amount 
received for such service. Such leave shall 
establish service credit as outlined in Section 
5-5.
5-9. Government Testa
Each teacher shall be granted his regular 
salary, without loss of pay, when required 
to be in attendance for a selective service ex­
amination, physical examination, or other test 
required by the United States Government 
when not seeking employment.
5-10. Court Service
When any regular teacher is summoned to 
court in connection with public school affairs 
or in connection with cases in which the per­
sonal interests of that teacher are not involved, 
said teacher shall receive his regular school 
salary; however, he shall be required to remit 
fees received for court service to the School 
Department within ten (10) days of receipt
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of said fees. Such leave shall establish service 
credit as established in Section 5-5.
5-11. Quarantine
There shall be no loss of salary or sick- 
leave allowance when a teacher is quarantined 
by order of the Health Department. Such leave 
shall establish service credit as established in 
Section 5-5.
5-12. Parental/Adoptive Leave
A teacher who elects to use the provisions 
of Article 4 of this Agreement entitled “Sick 
Leave” for temporary disability due to preg­
nancy shall not have the right to avail her­
self of the provisions of this Section. Notice 
of said election shall be made in writing no 
later than 30 days prior to the commencement 
of the leave except for extenuating circum­
stances.
The Superintendent shall grant a maternity 
leave of absence or a leave of absence in the 
case of an adoption without pay to a mem­
ber of the bargaining unit.
Written notice must be given to the Super­
intendent by a reasonable time but not less 
than thirty (30) days prior to commencement 
of the leave. Extenuating medical circum­
stances will obviate the notice of leave. The 
leave of absence shall extend for at least one 
(1) year from the beginning of said leave. 
A request for a shorter leave shall be accord­
ing to the request of the teacher with proper 
medical certification that the teacher is able 
to return to employment. A teacher declaring 
her intention to resume her regular teaching 
duties when she is physically able to do so as 
certified by a physician shall be allowed to re­
turn to her former position. A written request 
for return from leave must be received by the 
Superintendent no less than thirty (30) days 
before the expiration of the leave.
The Superintendent may extend the leave 
another year for other reasons beyond the one 
(1) year period. Any such extension shall be 
by written permission. However, the total 
period of leave shall not exceed two (2) years. 
Any absence beyond two (2) consecutive years 
shall be deemed a resignation.
At the expiration of a leave, the teacher 
shall be reinstated with all rights and bene­
fits accorded to a teacher on a no-pay leave. 
A teacher on leave shall have the option to 
retain her Comprehensive Medical Coverage 
and riders as outlined in Appendix C. Teach­
ers electing the option shall reimburse the 
Providence School Department on a monthly
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basis for the premium at the Providence 
teachers group rate.
5-13. Teacher Placement Following Leave
A teacher granted a leave of absence with 
pay for two 12) years or less or a teacher on 
sick leave who has not exhausted his sick- 
leave benefits shall not relinquish his right to 
the specific assignment held at the time that 
his leave was granted. A teacher hired or 
reassigned to replace such a teacher on leave 
with pay or on sick leave shall be notified upon 
his appointment or placement or both that he 
may be required to relinquish th'S position 
when said teacher returns to the Providence 
School System.
A teacher granted a leave of absence with­
out pay shall be reinstated at the termination 
of his leave. Such teacher shall be given pref­
erence to the specific assignment he held at 
the time his leave was granted, if available. 
In no case shall any substitute teacher replacement 
be retained for such specific assignment.
5-14. Delegation of Authority
All requests for leaves shall be transmitted 
to the Superintendent or his designee. Simul­
taneously, a carbon copy of each request for 
long term leave shall be furnished the ap­
propriate superior of the teacher. The Super­
intendent or his designee shall act on all 
matters pertaining to such leaves.
5-15. All leaves shall commence on the first
full day of absence.
5- 16. A teacher on leave may be hired as a 
substitute upon his request. Such substitute 
service shall not constitute a termination of 
leave.
ARTICLE 6
JOB CONNECTED INJURY AND ASSAULT 
AND/OR BATTERY
6- 1. Job Connected Injury
Members of the bargaining unit covered 
under Article I shall receive up to ninety (90) 
school days non-cumulative full pay leave for 
each injury sustained by the teacher arising 
out of and in the course of his employment 
provided that there is no negligence on the 
part of the injured teacher and that the school 
department is notified in writing as soon as 
possible but no later than five (5) days from 
the date of the alleged injury unless the extent 
of the injury prevents such notification. Such 
notification shall include the date of the alleged 
injury and all circumstances in connection
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therewith.
Entitlement to such full pay leave shall be 
determined according to evidence presented by 
persons in a position to testify as to the cir­
cumstances and nature of the injury sustained.
The Committee shall have the right to re­
quire medical examination by its own physician 
provided that the opinion of such physician 
shall not be conclusive.
Teachers who have exhausted the full-pay 
leave provided in this section may then use 
their full-pay and half-pay sick leaves credited 
to their sick-leave reserves.
If the circumstances warrant, the Superin­
tendent, subject to the approval of the Com­
mittee, may grant additional full-pay leave 
days.
6-2. Assault and/or Battery
A member of the bargaining unit shall be 
granted full-pay leave, without loss of pay, 
for absences caused by injuries resulting from 
an assault and/or battery sustained by a teach­
er arising out of and in the course of his em­
ployment provided that the Superintendent is 
notified in writing as soon as possible but not 
later than five (5) days from the date of the 
alleged assault and/or battery unless the ex­
tent of the resulting injury prevents such no­
tification.
The period of paid leave shall cover such 
injured teacher for a maximum period of one 
(1) year from the date of injury; provided, 
however, that the School Department’s con­
tributions shall be reduced by the R. I. State 
Retirement allowance and/or Social Security 
benefits in the case of permanent disability.
The Committee shall have the right to re­
quire medical examinations by its own physi­
cian provided that the opinion of such physi­
cian shall not be conclusive.
Such leave shall not be charged against the 
teacher’s sick leave.
If the circumstances warrant, the Superin­
tendent, subject to the approval of the Com­
mittee, may grant additional full pay leave 
days.
6-3. Expenses
Teachers covered under Sections 6-1. and 6-2. 
shall be indemnified by the Committee by con­
tinuous Comprehensive Medical Coverage as 
provided in Appendix C and all medical ex­
penses in excess of Comprehensive Medical 
Coverage as stated herein and by provision 
of the legal services of the City Solicitor’s
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office.
6-4. Teachers on leave as outlined in Sections 
6-1. and 6-2. shall be entitled to service credit 
as provided in Section 5-5.
6- 5. Worker’s Compensation
Any funds received by a teacher under any On- 
the-Job Injury Benefits, Assault and/or Battery 
Benefits and / or sick leave provisions of a collective 
bargaining agreement and, or School Committee 
policy involving illness, shall be credited as an 
advance of compensation should said teacher sub­
sequently file a claim for Worker’s Compensation 
for the same period of time for which said teacher 
has collected On-the-Job Injury. Assault and or 
Battery, or sick leave benefits.
For purposes of the within agreement, specific 
compensation paid pursuant to Rhode Island Gen­
eral Law 28-33-19 shall not be treated as an 
advance of compensation for which a credit shall 
be allowed, nor shall the within agreement in any 
way alter or diminish any rights afforded by the 
Collective Bargaining Agreement by and between 
the Providence Teachers Union and the Provi­
dence School Committee and the worker’s com­
pensation laws of the state of Rhode Island.
ARTICLE 7
EXPENSE OF PRINTING 
AND DISTRIBUTING AGREEMENT
7- 1. The Union and the Committee agree to 
share equally the cost of printing and dis­
tributing this Agreement in booklet form, and 
the Union agrees to distribute a copy of this 
Agreement to each teacher presently em­
ployed by the Committee and to each new 
teacher hired by the Committee.
ARTICLE 8
WORKING CONDITIONS
8- 1. Class Size
8-1.1. The Committee and the Union recognize 
the desirability of achieving optimum teacher­
learning conditions by assuring workable class 
size. To this end the Committee recognizes 
that it is desirable to attempt to reach the 
following class size maxima:
Elementary ............................25 pupils
Secondary ..................     25 pupils
Ungraded ..............................20 pupils
Special Education .................16 pupils
or according to State Law requirement
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Effective September 1, 1983, class size shall not 
exceed an average of 27 (26 effective September 1, 
1984) students enrolled on a teacher’s classroom 
register per teaching period each school day pro­
vided that no teaching period shall have in excess 
of 30 (29 effective September 1, 1984) students 
enrolled on the teachers classroom register during 
any of the teacher’s teaching periods during said 
school day. The class-size maxima stated herein 
shall be applicable also to teachers who teach stu­
dents enrolled on another teacher’s classroom 
register.
The only exceptions to the above class-size 
requirement shall be:
1. Large group non-academic instruction, such as 
band, glee club, and gym, which has been a matter 
of long-standing past practice and which shall be 
continued according to said past practice; and
2. Where individual teachers may agree to excep­
tions; and
3. Special education classes which are governed by 
law.
8-1.2. Classes with specific student stations, 
such as shops, typing rooms, laboratories and 
others, will not exceed in number of pupils the 
number of student stations available.
8-2. Lunch Period
8-2.1. Teachers shall be free to leave the 
school during their lundh period upon notifica­
tion to the office.
8-2.2. The following schedules shall be imple­
mented without extending the school day:
Elementary, Middle and Junior High Schools: 
Teachers shall have a thirty (30) minute 
lunch period free of supervisory and adminis­
trative duties.
Senior High Schools:
Teachers shall have a lunch period free of 
supervisory and administrative duties which 
shall be no less than currently established, 
exclusive of passing time, and no more than 
thirty (30) minutes inclusive of passing time.
8-3. Relief from Non-Teaching Tasks 
8-3.1. The parties agree that the responsibil­
ity of a teacher is to teach. Para-profession­
als, aides, assistants or helpers employed by 
the Committee must meet minimum educa­
tional and in-service training requirements 
established by the administration, and shall be 
utilized to relieve teachers of non-teaching
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tasks. The parties agree to continue the cur­
rent practice with reference to the collection 
of money.
8-3.2. Data Processing
The Committee will continue to experiment 
with the use of data processing methods and 
procedures in the following areas:
1. Scheduling 6. Permanent Records
2, Census for graduates and
3. Report Cards dropouts
4. Deficiencies 7. Testing
5. Inventories 8. Attendance Registers
The Committee will broaden the application 
of data processing methods in the above stated 
areas provided it is economical and efficient to 
do so.
8-3.3. Teachers shall not he required to per­
form custodial duties, including, but not by 
way of limitation, emptying trash, dusting 
erasers, washing boards or dusting equipment 
in the classroom, or transporting furniture or 
equipment outside the classroom, or carrying 
sets of books or bulk supplies outside the class­
room or cleaning school property. Teachers are 
responsible for a clean and orderly classroom.
8-4. Unassigned Periods
Teachers shall have unassigned periods as 
follows:
8-4.1. Elementary Schools:
September 1, 1976 to August 31, 1978: 
Kindergarten: The Committee shall seek to 
provide wherever possible at least three (3) 
thirty (30) minute unassigned periods per 
week.
Grades 1 through 3: Teachers shall have at 
least three (3) thirty (30) minute unassigned 
periods per week of five (5) working days.
Grades 4 through 6: Teachers shall have at 
least one (1) thirty (30) minute unassigned 
period per day or at least five (5) periods per 
week.
Effective September 1, 1978:
Kindergarten and grades 1 through 6: 
Teachers shall have at least one (1) thirty 
(30) minute unassigned period per day or at 
least five (5) periods per week.
8-4.2. Middle Schools, Junior High Schools 
and Senior High Schools:
Teachers shall have one (1) unassigned
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period per day and/or five (5) periods per 
week.
Effective September 1, 1983, the language ‘or at 
least five (5) periods per week’ shall be deleted from 
8-4.1 and 8-4.2 and the following language shall be 
added in place of said deletions:
‘except that a teacher may be programmed unas­
signed periods totalling five (5) unassigned periods 
per week over four (4) days if scheduling problems 
make it impossible to provide a teacher with one 
(1) unassigned period per day’.
8-4.3. When another teacher is in charge of a 
teacher’s class, the regular teacher is free to 
leave the room.
8-4.4. Teachers are free to leave the building 
during their unassigned periods upon notifica­
tion to the office.
8-4.5. Teachers who are elected members of the 
Rhode Island General Assembly shall have their 
unassigned periods scheduled during the last peri- 
od(s) of the school day and shall be allowed to 
attend the General Assembly sessions during said 
unassigned time.
8-5. Length of the School Year and Day 
8-5.1. The School Year shall be 180 days.
In addition there shall be one day of orienta­
tion, which shall be the day preceding the open-ing 
of schools in September.
8-5.2. Teachers will be required to be in attend­
ance in their respective schools during the school 
day only in accordance with the following time 
schedule:
SCHOOL DAY DEFINED
Elementary Schools — 9:15 A.M. to 2:45 P.M.
Broad Street 
Camden 
Avenue 
Carl G. Lauro 
Edmund W.
Flynn 
Fox Point 
Robert F. 
Kennedy
Gilbert Stuart Sackett Street 
Laurel Hill Webster
Avenue Avenue
Dr. Martin William
Luther King D’Abate 
Mary E. Windmill
Fogarty Street
Reservoir George J. West
Avenue Asa Messer
Junior High and Middle Schools — 8:15 AM. to 
2:15 P.M.
Roger Williams Oliver Hazard Perry
Nathan Bishop Samuel W. Bridgham
Nathanael Greene Windmill Intermediate
Senior High Schools — 8:30 A.M. to 2:30 P.M.
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Special Education Centers:
Birch Vocational Program — 8:15 A.M. to 
2:15 P.M.
Pleasant View — 8:45 A.M. to 2:15 P.M.
The school day as defined herein shall not 
exceed five (5) hours in the elementary schools and 
shall not exceed five and one-half (5 '/^ ) hours in the 
junior high schools, middle schools, and senior 
high schools.
Teachers shall be present at least 15 minutes 
before the school day begins and shall remain at 
least 15 minutes after the school day ends unless 
they are excused by the principal.
8-5.3. The School Calendars for the 1982 - 1985 
school years are set forth in Appendix D and made 
a part of this Agreement.
8-6. Hiring of Teachers
The Committee agrees that it shall employ 
only those applicants who have earned a mini­
mum of a Bachelor’s Degree and have met 
certification requirements for at least a Pro­
visional Certificate to the extent available and 
possible. The School Department shall furnish 
to the Union the names of all personnel hold­
ing an emergency certificate and this listing 
shall remain current.
8-7. Hiring and Payment of Substitute Cov­
erage
The Committee shall hire per-diem substi­
tute teachers to cover assignments of teach­
ers when they are absent. The Committee’s 
first priority in every instance of a teacher 
absence shall be to employ a per-diem substi­
tute teacher.
Elementary Schools
If the Committee has made every effort to 
hire a per-diem substitute teacher, and no 
per-diem substitute teacher is available, the 
absent teacher’s class shall be distributed 
among other teachers in the school. The Com­
mittee shall pay the teachers who cover the 
absent teacher’s class at the rate of $35 per day 
divided by the fractional part of the absent tea­
cher’s class covered.
Middle Schools. Junior High Schools, and
Senior High Schools
If the Committee has made every effort to 
hire a per-diem substitute teacher, and no 
per-diem substitute teacher is available, the 
principal shall utilize teachers in his school 
according to the following procedure:
The principal of each school shall establish 
during the first week of school in September, 
a roster of substitute teachers who volunteer
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their unassigned time to cover the assign­
ments of absent teachers. Rosters of volun­
teer substitute teachers shall be established 
by area of certification. Additionally, a school­
wide roster of volunteer substitute teachers 
shall be established.
All rosters of volunteer substitute teach­
ers shall list, by unassigned time, the names 
of volunteer substitute teachers in alphabeti­
cal order. Teachers who volunteer to have 
their names added to the rosters of volunteer 
substitute teachers after the first week of 
school in September shall have their names 
placed alphabetically on the rosters.
All teachers listed on the rosters of volun­
teer substitute teachers shall be obligated to 
accept assignments of the principal during 
the school year.
When a principal assigns teachers from 
the rosters of volunteer substitute teachers, 
he shall make assignments first from the 
roster of volunteer substitute teachers with 
the same area of certification as the absent 
teacher. If there are insufficient names on the 
roster of volunteer substitute teachers in the 
area of certification, the principal shall then 
assign teachers from the school-wide roster 
of volunteer substitute teachers.
All assignments from the rosters of volun­
teer substitute teachers shall be on a rotating 
basis by alphabetical order. Rosters of volun­
teer substitute teachers shall be made avail­
able to teachers and the Union for inspection 
upon request.
If for any reason there is an insufficient 
number of teachers on the rosters of volun­
teer substitute teachers to cover the assign­
ments of absent teachers, the principal shall 
utilize teachers in his school during their un­
assigned time for emergency coverage on a 
rotating basis by alphabetical order.
The number of coverages assigned to each 
teacher including those who have been absent for 
five (5) consecutive school days or less shall be 
equal to, or nearly so, to other teachers provided 
that said make-up coverage necessary to attain said 
equalization is fairly, reasonably, and equitably 
assigned by the principal.
Teachers who are absent in excess of five (5) 
consecutive school days shall be exempted from 
said make-up coverage for said days of absence 
and shall be given credit for coverage equal to that 
which they would have been assigned had they not
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been absent.
The Committee shall not be liable for payment 
to any teacher who has fewer paid coverages as a 
result of the application of this section.
When a teacher covers an assignment of an ab­
sent teacher, the teacher covering the assignment 
shall be paid in accordance with the following 
schedule:
$3.00 per daily Home-Room Assignment(s)
$6.40 per Classroom or Period Assignment
Time of Payment: Teachers entitled to paid 
coverage in elementary schools, middle schools, 
junior high schools, and senior high schools 
as stated in this section shall be paid month­
ly. The principal of each school shall main­
tain a payroll register available to teachers 
and the Union for inspection upon request.
8-8. Closing of Schools
When adverse weather conditions prevail 
which warrant the closing of school, the Super­
intendent or his designee shall notify the wire 
services by 6:45 A.M. For purposes of this 
broadcast, WEAN will be considered the 
official educational station, but WPRO, WJAR, 
WICE, WRIB, and WLKW will also be noti­
fied.
8-9. Interdepartment Communications
No members of the bargaining unit shall be 
required to transport interdepartmental com­
munications.
8-10. Scholarship Standards
8-10.1. The grade entered into the pupil’s record 
by the teacher represents his/her evaluative judg­
ment. The teacher shall be considered to be expert 
in evaluating the work of the student and his/her 
integrity in marking the pupil shall be respected. 
The grade given by the teacher shall not be changed 
by another person, except as follows:
When there is a complaint regarding a mark 
given to a student, the principal, if in his/her opin­
ion the complaint warrants it, shall investigate the 
complaint thoroughly provided that the exact 
nature of the complaint is clearly written in specific 
and concise terms, and said statement is signed and 
dated by the complainant(s) as of the date said 
complaint was submitted to the principal.
In cases where differences of opinions arise out 
of the possibility of changing a student’s mark and 
if in the opinion of the principal said dated and 
signed complaint he/she has investigated tho­
roughly warrants a hearing, the principal shall by 
letter to the Union’s President request that a spe­
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cial Marks Committee consisting of the Principal, 
appropriate line administrator above the Princi­
pal, Chairman of the Union’s Educational Policy 
Committee, and the teacher involved hear the com­
plaint. Said letter to the Union’s President shall 
include with it said clearly written, specific and 
concise statement of the dated and signed com­
plaint by the complainant(s) and any and all other 
information relevant and supportative of said 
complaint. In the event the problem cannot be 
resolved by this special Marks Committee, the case 
will be submitted to the Superintendent for a final 
decision.
8-10.2. No minimum number of pupils who 
pass or fail shall be set for the teacher to 
observe.
8-10.3. A child who repeats a grade shall not 
be assigned to the same teacher for a second 
year, provided that there is another class of 
the grade or level in the school; however, if 
the teacher agrees to accept the child for a 
second year, the child may be so assigned.
8-11. Interruptions
Classroom interruptions are to be permitted 
only in the case of an emergency. Routine 
announcements shall be made during the first 
five (5) minutes and/or the last five (B) min­
utes of the school day.
8-12. Curriculum and Textbook Selection
8-12.1. Teachers and Department heads shall 
receive notice when a curriculum committee 
or textbook selection committee is to be es­
tablished. Teachers will be solicited to submit 
recommendations in their area of instruction.
8-12.2. Time shall be allowed during the 
school day to participate in school curriculum 
and textbook studies to those teachers who 
may be designated by the school administra­
tion.
8-13. Health and Safety Standards
8-13.1. Special clothing and safety equipment 
used by students and teachers and required 
by statute shall be provided by the Committee.
8-13.2. Teachers shall work under safe and 
healthful conditions.
8-14. Supervision
8-14.1. An unsatisfactory rating may be ap­
pealed under the grievance procedure.
8-14.2. In the case of an unsatisfactory rat­
ing the principal or supervisor making the
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rating must have observed the non-tenure 
teacher in classroom performance at least 
four (4) times, approximately monthly, and 
offered constructive criticism in writing to 
assist the teacher to improve his teaching.
8-14.3. All non-tenure teachers shall be rated 
by their supervisors and/or their principal 
on or before February 1, and the rating made 
available to the teacher upon request.
8-14.4. The inter-communication system or 
any electronic device shall not be used for 
observation or evaluation of teachers.
8-14.5. Special attention and supportive help 
and guidance in classroom techniques shall be 
provided the new teacher by the principal, 
assistant principal or department head.
8-15. Job Descriptions
The Superintendent shall prepare, during the 
term of this Agreement, job descriptions for 
all positions, administrative, consultive, and 
supervisory in nature, which affect teachers. 
The job descriptions shall have a clear defini­
tion of the responsibilities of each administra­
tor or supervisor as they affect the teachers. 
When teachers are responsible to more than 
one supervisor, they shall be advised by their 
principal of the exact division of such respon­
sibility. The job descriptions of these adminis­
trative and advisory or consultive positions as 
they relate to teachers shall be made available 
to teachers and other members of the staff 
and shall be posted on the school bulletin 
board.
8-16. School Organization Chart
The Superintendent shall have posted in each 
school a school organization chart showing 
the lines of responsibility and supervision of 
teachers and administrators in the school and 
of teachers and administrators coming to the 
school on a regularly assigned or supervisory 
basis.
8-17. Individual Testing
The School Department shall maintain ade­
quate service for individual testing, psychi­
atric help and other clinical services on all 
levels of the school system. All pertinent in­
formation available to the school department 
pertaining to a child for whom a teacher is 
responsible shall be made available to the 
teacher upon request except such information 
considered privileged and not available to any­
one except the person so entrusted and also 
such information, the clear understanding of 
which requires technical interpretation and
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which shall not be made available without in­
terpretation by a competent person.
8-18. Information at the School Level 
8-18.1. All official circulars pertaining to 
teachers shall be posted on school bulletin 
boards, and a copy furnished to the Union.
8-18.2. A copy of current teaching programs, 
and non-teaching assignments, shall be avail­
able at each school.
8-18.3. Each school shall have an updated 
copy of policies and by-laws of the Commit­
tee and Administrative Regulations of the 
Superintendent and all amendments thereto 
available to all teachers upon request.
8-18.4. The daily time schedule shall be posted 
in September on the school Bulletin Board.
8-19. Teacher Personnel File
8-19.1. No anonymous letter or materials shall
be placed in the teacher’s file.
8-19.2. No material derogatory to a teacher’s 
conduct, service, character or personality shall 
be placed in the file unless the teacher has had 
an opportunity to read the material. The teach­
er shall acknowledge that he has read such 
material to be filed by affixing his signature 
on the actual copy, with the understanding 
that such signature does not necessarily in­
dicate agreement with its content. The maker 
of the file must affix his or her signature to 
it.
8-19.3. There shall be no other official person­
nel file on a teacher except this designated 
file.
8-19.4. No matters pertaining to the griev­
ance procedure shall be included in a teach­
er’s official personnel file unless so requested 
by the teacher. All matters pertaining to a 
grievance shall be treated as confidential ma­
terial by the Committee and shall not be con­
sulted in decisions regarding reemployment, 
promotion, assignment or transfer.
8-19.5. The teacher shall be permitted to ex­
amine the materials in his official personnel 
file (except references and information ob­
tained in the process of determining quali­
fications for initial employment) and to have 
such material reproduced by the administra­
tion at a reasonable cost to the teacher.
8-20. Special Education Classes
8-20.1. Children with a single disability in
Special Education classes shall be grouped
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according to their disability. Children with 
multiple disabilities shall be placed in accord­
ance with the recommendation of the Admin­
istrator of Special Education.
8-20.2. All teachers of ungraded and special 
education classes will receive extra compen­
sation as outlined in Appendix B.
8-20.3. Pupils who present severe disciplin­
ary problems impede the educational progress 
of the entire class. These children should be 
given every priority in the testing program 
and every effort shall be made to make an 
appropriate placement.
8-21. Class Assignments
8-21.1. Teachers who are qualified shall be 
given opportunity to work with classes of vary­
ing achievement levels in accordance with their 
preference sheets.
8-22. Immunization Shots
8-22.1. The Committee will make available to 
all teachers, without cost to the teachers, an­
nual immunization shots against Influenza, 
provided vaccine is available.
8-22.2. Participation in this program shall be 
entirely voluntary.
8-23. Liability
The Committee shall satisfy any judgment 
obtained by a third person in an action against 
a teacher arising out of a required and author­
ized activity carried on by the teacher in the 
performance of his duties, except in cases of 
negligence or willful misconduct of the teacher 
and provided the Committee receives written 
notice from the teacher within fen (10) days 
of the incident. The teacher may, at his own 
expense, engage an attorney to represent him 
in such action.
8-24. Supplies and Equipment
Adequate books, supplies and equipment 
shall be available for distribution in each 
school building on the first day of school in 
September, except when precluded by Acts 
of God, strikes or when said matter can­
not be provided by the company with whom 
the order was placed originally and further 
provided that said matter cannot be obtained 
from another source.
8-25. Vacancies
A list of all vacancies shall be posted in each
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school on October 1, and revised the first of every 
other month thereafter, with two (2) copies sent to 
the Union office.
8-26. Lesson Plans
All teachers are to leave enough written infor­
mation for substitute teachers so they can proceed 
with the subject matter from the point where the 
teachers left off. When the teachers know of the 
absence before leaving the previous school day, the 
essential information shall be left with the princi­
pal for the substitute. When the absence is unex­
pected, the teacher shall call in the necessary 
information before classes begin except for ob­
viating circumstances.
If a teacher chooses to use a lesson-plan book, 
that teacher may obtain a lesson-plan book from 
the principal.
Prior to the beginning of the school day, the 
principal shall provide the substitute hired with 
said information. At the end of the school day the 
substitute teacher shall return said information to 
the principal annotated to show what has been 
covered and the extent of said coverage together 
with any other comments relative to class perfor­
mance during the school day. The substitute shall 
sign and date his/ her statement and comments and 
return to the principal before leaving school for the 
day. The principal shall return said information 
signed by said substitute to the regular teacher 
when next said teacher returns to work.
All teachers are to prepare a seating plan each 
semester or more often if need be.
The School Committee, acting through its prin­
cipals or other agents, may require individual 
teachers to prepare written lesson plans for the 
balance of the term when the following conditions 
are met:
(a) The principal, on the basis of a fair and reaso­
nable investigation, is of the opinion that an indi­
vidual is teaching less effectively than he or she can,
(b) The principal has warned the teacher that he or 
she must improve performance and,
(c) The principal supports his opinion in writing to 
his or her superiors that an individualized written 
lesson plan can improve the teacher’s performance.
As with any warning of less than adequate per­
formance, the warning in this situation may be 
grieved.
8-27. Dress Code
The Committee and Union recognize the desira­
bility of enhancing the image of teachers in the
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Providence School Department. To this end, the 
Committee and Union agree to the following:
1. During the course of the school day, teachers 
shall not wear shorts, warm-up suits, torn or faded 
jeans, and/or sneakers, tank tops, halter tops, 
beach or shower thongs, except when engaged in 
field trips, camping, nature study, physical educa­
tion instruction, and other similar activities when 
the attire may be that which is appropriate to the 
situation; and
2. Excessively casual dress identified with recrea­
tional activity is unacceptable except as provided 
in Number I hereinabove; and
3. Teachers shall continue to reflect a positive 
image to the students and community.
8-28. Fair Discipline Policy
A teacher may be disciplined only for good and 
just cause and only if said teacher has been pro­
vided due process and the penalty is reasonably 
related to the seriousness of the offense and the 
past record of the teacher.
ARTICLE 9 
DISCIPLINE CODE
9. Discipline Code
9-1. The Committee and the Union agree that 
the adjustment of behavorial problems is the 
joint responsibility of teachers and administra­
tors. Teachers shall have support from admin­
istrators who shall give the teacher effective 
and consistent support in each case. In an in­
stance where the situation, in the opinion of 
the teacher, is of a serious nature and a child 
is sent from the class, the teacher shall confer 
with the principal or assistant principal to 
provide the necessary information concerning 
the problem. A child shall not be sent from the 
class except to the area designated by the prin­
cipal. The teacher will readmit the child, as­
suming an appropriate adjustment has been 
made, following a conference with the teacher 
and/or one of the following parties: an admin­
istrator; a counselor; visiting teacher; school 
psychologist; home visitor; a parent or guard­
ian of the child. The teacher shall be present 
at the conference at the discretion of the 
principal or administrator. Assuming the teach­
er is not present at the conference, the teacher 
shall be informed as to the proceedings and 
facts of the conference.
9-2. Assault and/or Battery Cases
Principals or persons in charge shall re­
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port to the Superintendent and to the Health 
Administrator all cases of assault and/or bat­
tery suffered by teachers on school property 
or in connection with their employment. In 
the absence of- the principal, the assistant 
principal or the teacher-in-charge shall have 
the responsibility to call an ambulance or 
other rescue facility which may be required. 
Whenever an alleged assault and/or battery 
incident occurs involving a faculty member, 
the teacher shall cooperate with the principal 
and the Superintendent in the investigation 
of the incident. In any reported assault and/ 
or battery case, the school department will 
immediately request the City Solicitor’s office 
to inform the teacher of his rights under the 
law in connection with assault and/or battery 
and assist the teacher by acting as liaison 
between the teacher, the police and the courts. 
The teacher shall be obligated to report all 
circumstances as soon as possible after the 
occurrence of the alleged incident.
ARTICLE 10 
TEACHER FACILITIES
The Committee shall provide the following 
facilities:
10-1. A pay telephone booth or a comparable 
facility for faculty use shall be provided in 
each school. Every effort shall be made so as 
to insure privacy.
10-2. Washrooms for men and women teach­
ers which are private, clean and comfortable 
shall be provided in all schools.
10-3. A professional library collection for ref­
erence and circulation shall be provided in each 
school.
10-4. An automatic telephone answering serv­
ice shall be provided which will allow teachers 
to report their absence at any time up to 6:30 
a.m. before the school day begins.
10-5. Each school shall be provided with a 
clean and comfortable teachers’ lounge. Exist­
ing lounges in excess of one per school shall 
remain as presently established.
10-6. Modern audio-visual equipment shall be 
available for teachers’ use in every building. 
These shall include an adequate supply of 
films, film-strips, projectors, tape recorders, 
record players, overhead projectors and trans­
parencies within a week of requisition.
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10-7. All classrooms shall be equipped with 
adequate electrical outlets in order that audio­
visual equipment which is available in the 
building can be used except where the com­
mittee can provide evidence to the Union that 
the electrical system is inadequate.
10-8. Typewriters and a duplicating machine 
in each school shall be made available for the 
use of teachers in preparing instructional 
materials.
10-9. To the extent possible, teachers shall be 
provided with off-street parking areas for their 
automobiles.
10-10. Teachers shall be provided a special 
lunch area and, when this area is not a regular 
lunchroom, facilities for warming, refrig- 
r erating, and storing food shall be provided.
10- 11. Stairs, sidewalks and parking areas shall 
be free of snow prior to the opening of school 
sessions to the extent necessary to permit safe 
access to buildings.
ARTICLE II
POSTING AND FILLING OF OTHER 
JOB OPENINGS
11- 1. When a vacancy occurs, is about to occur, 
or a new position is created other than positions 
covered by Article 12 for which additional com­
pensation is provided, the Superintendent or his 
designee shall provide appropriate postings on the 
same day in every school building.
11-2. Appropriate posting shall be deemed to 
occur only after the Union building delegate has 
signed and dated the notice from the Superintend­
ent or his designee in triplicate. One copy shall be 
returned to the Superintendent by the principal, 
one shall be retained by the Union building dele­
gate, and one shall be posted on the Union Bulletin 
Board by the Union building delegate.
11-3. The notice of the Superintendent shall cate­
gorically set forth all qualifications, requirements, 
certificate requirements, duties, salaries, and other 
pertinent information for each such position.
11-4. No such vacancy or new position of either 
temporary or permanent duration shall be filled 
within ten (10) school days from the date of post­
ing. If a vacancy or new position is to be filled 
during the summer, said notices shall be mailed to 
all teachers thirty (30) days prior to the closing date 
for filling the position or vacancy.
11-5. All applications for such positions shall be
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in writing and shall set forth the position for which, 
and the basis upon which, the applicant solicits 
consideration. Specific education and/or exper­
ience in the area relating to the vacancy or new 
position shall be mandatory for eligibility.
An applicant must possess the appropriate cer­
tificate at the time he enters into service in said 
position if a certificate is required for the position.
11-6. Applicants initially deemed ineligible shall 
be so notified by the Superintendent in writing 
with specific reason(s) for ineligibility stated. Such 
notifications shall be made prior to the filling of the 
position by the Superintendent.
11-7. All applicants deemed eligible for such 
positions shall be granted an interview by the 
Superintendent or his designee. He shall recom­
mend to the Committee for appointment the candi­
date deemed most qualified.
11- 8. Any teacher presently holding a position 
shall retain the position without the necessity of 
reapplying based upon the teacher's seniority 
rights under the collective bargaining agreement.
ARTICLE 12
PROMOTIONAL POSITIONS
12- 1. When a vacancy occurs, is about to occur 
or a position is newly created other than Superin­
tendent of Schools, and is a position that requires 
an administrative and/or supervisory certificate 
issued by the Rhode Island Department of Educa­
tion and is a position not included in the collective 
bargaining unit represented by the Union, the 
Superintendent shall provide appropriate posting 
in every school building on the same day within ten 
(10) days of the date tne vacancy occurred or the 
position was newly created.
12-2. Appropriate posting shall be deemed to 
have occurred only after each Union building dele-
tate has signed and dated the posting from the uperintendent in triplicate. One copy shall be 
returned to the Superintendent by the building 
principal, one shall be retained by the Union build­
ing delegate, and one shall be posted on the Union 
bulletin board by the Union building delegate.
12-3. The posting by the Superintendent shall 
categorically set forth all qualifications, require­
ments, certificate requirements, duties, salaries, 
and other pertinent information for each position 
posted.
12-4. Teachers who want to be notified of vacan­
cies or newly-created positions occurring after the 
close of the school year but before the opening of 
the following school year may leave stamped-
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addressed envelopes with the Superintendent, and 
the Superintendent shall send a copy of the post- 
ing(s) to all teachers exercising such option. Appli­
cations from such teachers must be received by the 
Superintendent no later than twenty (20) calendar 
days of the postmark date on the Superintendent’s 
mailing of the posting in order for an application to 
be considered.
12-5. All applications for vacancies or newly- 
created positions shall be submitted to the Super­
intendent in writing within the time limit specified 
in the posting and shall set forth the position for 
which and the basis upon w hich the applicant solic­
its consideration. Specific education and or expe­
rience in the area relating to the vacancy or 
newly-created position is mandatory. The appli­
cant may submit any other information or data the 
applicant may wish to have considered.
An applicant must include a copy of the appro­
priate certificate required for the position when 
submitting his/her application. An emergency cer­
tificate shall not be accepted.
12-6. Teachers who apply, who are qualified for 
such positions shall be interviewed by a panel 
appointed by the Superintendent. The recon.men- 
dation to fill the vacancy shall be made by the 
Superintendent from among the top three appli­
cants recommended by the Screening Panel. The 
Screening Panel and the Superintendent shall give 
preference to qualified employees in the Provi­
dence School Dep"rtment over applicants from 
outside the school system.
Initial appointment by the Committee of the 
Superintendent’s recommendation shall be on a 
probationary basis for a period of one (1) year and 
must be resubmitted to the Committee at that time 
for permanent appointment.
12-7. All teachers who are interviewed shall be 
notified of the disposition of their applications 
prior to the Superintendents’s recommendation to 
the Committee.
12-8. All applicants for positions shall be consi­
dered without discrimination in regard to race, 
creed, color, religion, nationality, sex, marital sta­
tus, or age.
12-9. The amount of time between when a 
vacancy occurs or a position is newly created and 
the time when the Superintendent makes a recom­
mendation to the Committee shall not exceed 
forty-five (45) days; and said forty-five (45) days 
shall be the maximum amount of time that a tem­
porary appointment may be made by the Superin­
tendent if a temporary appointment is warranted.
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12-10. All information, records, and data regard­
ing the processing of applications under this Arti­
cle shall be held by the Providence School 
Department in strict confidence.
ARTICLE 13 
OTHER JOB OPENINGS
13-1. All job openings for which additional 
compensation is provided, and which require 
certified teaching personnel, including and not 
by way of limitation, coaching positions in the 
school athletic program and teaching positions 
in the evening school, summer scnool and all 
federally funded programs, and all other 
extra-curricular positions under the jurisdic­
tion of the Providence School Department shall 
be posted in the same manner and in accord­
ance with provisions previously set forth in 
Article 11 of this Agreement.
13-2. Teachers shall make application (s) and 
these shall be processed according to the pro­
cedures referred to in Article 11.
13-3. All teachers regularly assigned to class­
room teaching in the Providence School De­
partment during the school year who have 
filed written applications shall be given pref­
erence to work in all programs, including, and 
not by way of limitation, evening school, sum­
mer school, and all federally-funded programs 
which require certified teaching personnel, be­
fore other certified personnel from within and 
without the system. Any person presently 
employed shall not he affected by this section.
13-4. Outside of the regular teaching day, no 
teacher shall hold simultaneously more than 
two (2) extra-curricular positions.
All qualified members of the bargaining unit 
shall be given preference for appointment to 
extra-curricular assignments before any out- 
of-school personnel may be hired. Any person 
presently employed shall not be affected by 
this paragraph.
13- 5. A list of appointed teachers shall be 
made available for inspection by the Union 
or any teacher in the Office of the Superin­
tendent.
ARTICLE 14 
TRANSFER POLICY
14- 1. The Personnel Office shall maintain a 
list of positions being filled by substitute 
teachers. Such list shall be revised as of
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December 1st and May 1st of each year. This 
list shall be available for inspection in the 
Personnel Office.
14-2. When a vacancy exists or new position 
is created, qualified teachers on the transfer 
lists shall be given preference to fill vacancy 
or new position over any teacher in or outside
the system.
When two (2) or more teachers request 
reassignment, preference sheets shall be giv­
en preference over transfer lists when an 
intra-school reassignment is involved.
14-3. Any regularly appointed teacher who is 
eligible to transfer and who has followed the 
prescribed procedures shall take precedence 
over newly appointed teachers or substitutes 
in filling a vacancy at the time that transfers 
are being processed.
14-4. Teachers must submit their request for 
transfer in person in the Personnel Office of 
the School Department and shall be given a 
written receipt for said request, with said re­
ceipt stating the transfer(s) requested and 
the date and time the Personnel Office re­
ceived said request for transfer. Transfer 
requests must be renewed annually to remain 
active.
14-5. A teacher making request for trans­
fer may list up to three (3) choices of schools 
in order of preference. Preferences for grade 
and subject may be indicated.
14-6. Transfer requests may be filed at any 
time during the school year. Said transfer 
shall take effect either by September or be­
fore at the discretion of the Superintendent.
14-7. No assignment may be made until pend­
ing transfer requests for existing openings 
have been considered. No transfers for a 
succeeding year shall be made until after the 
deadline, March 1, for submission of applica­
tions.
11-8. Notice of transfer shall be given to a 
teacher as soon as practical following the 
approval of the teacher’s request for transfer. 
A teacher whose transfer request has not been 
acted upon within a reasonable time may re­
quest and shall be given an explanation.
14-9. A list of transfer requests shall be 
maintained by the School Department showing 
the date of the original request. Such lists of 
transfer requests, as well as persons trans­
ferred, shall be made available for inspection
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by the Union or any teacher, in the office of
the Superintendent.
11-10. No teacher shall be involuntarily 
transferred except at the discretion of the 
Superintendent.
14-11. Department heads shall have the same 
notification and transfer rights as teachers.
11-12. Intention cards shall he sent out to 
teachers in January so that teachers can no­
tify the School Department of their intentions 
for the subsequent year. Teachers shall file 
said intention card no later than March 2, 
except that in those cases where teachers are 
undecided, they may so indicate, hut must file 
their intention(s) no later than March 15, 
except for extenuating circumstances which 
shall be at the discretion of the Superintend­
ent.
14-13. Any teacher who is offered his first 
request for transfer choice with respect to 
grade and/or subject shall be required to ac­
cept and shall transfer and remain in said 
position for at least the balance of the school 
year in which said transfer is made.
14-14. In the event there is a decrease in 
the number of teachers in any area of certi­
fication, teachers shall be transferred accord­
ing to their system-wide area of certification
seniority.
Said teacher, however, shall not be transferred 
should there be a vacancy on or before August 1 
due to retirement, resignation, death or a teacher 
on a leave of absence from September 1 to the close 
of the school year who is not guaranteed said posi­
tion pursuant to the Contract.
Said teachers as may be transferred shall be 
reassigned in said area of certification in the 
inverse order of their transfer, if said teachers are 
available and so desire to be reassigned. No new 
appointments shall be made to said area of certifi­
cation while there are available teachers so trans­
ferred. Any teacher reassigned back to said area of 
certification shall have credited to him the total 
number of years of teaching service in said area of 
certification.
Effective September I, 1975 the Committee shall 
credit teachers with system-wide area of certifica­
tion seniority as follows:
System-wide area of certification seniority shall 
be the number of years of service, or parts thereof, 
in a position requiring a certificate. The number of 
years of service, or parts thereof, shall include
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teaching periods, unassigned periods, administra­
tive periods, compensatory periods and travel time 
during the school day. Where a teacher has service 
in more than one area of certification; that is, two 
or more areas requiring different certificates, frac­
tional system-wide area of certification seniority 
shall accrue to the teacher. A teacher’s non­
teaching service time during the school day; that is, 
administrative periods, compensatory periods, 
unassigned periods and travel time during the 
school day shall accrue to the certificate area 
required of the teacher to fulfill the majority por­
tion of his/her assignment. Where a teacher has no 
majority assignment, the teacher shall choose, at 
the time the program begins, to which certificate 
area among those required to fulfill those assign­
ments the non-teaching service portion of the pro­
gram shall accrue system-wide area of certification 
seniority.
Teachers shall accrue system-wide area of certi­
fication seniority for all paid and non-paid leaves 
except for leaves without pay as provided for in 
5-6.1, 5-6.4 and 5-12. Teachers on all other leaves 
shall accrue system-wide area of certification 
seniority.
Each teacher shall be credited with 100% system- 
wide area of certification seniority from his initial 
date of employment in the Providence school sys­
tem through and inclusive of the 1974-75 school 
year in the area of certification which constituted 
the majority of his/her assignment in each school 
year.
Where the number of years of teaching serv­
ice in the areas of certification is equal, the 
date of employment shall be the determining 
factor. Where the number of years of teach­
ing service in the areas of certification is 
equal and the dates of employment are the 
same, qualifications, experience, and creden­
tials will be the determining factor in the 
evaluative judgment to be made by the Su­
perintendent. Any teacher who terminates 
his employment with the Providence School 
Department shall not be credited, for senior­
ity purposes only, with any years of teach­
ing service prior to said termination.
Teachers who are transferred because of 
a decrease in the number of teachers in any 
area of certification shall be given preference 
over any teacher on the transfer list, or any 
teacher who has filled out a preference sheet, 
provided said teacher is qualified, and/or for 
any teaching position being filled by any sub­
stitute teacher occupying a position not guar­
anteed to a teacher on paid leave, as pro­
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vided in Article V, Section 13 of this Agree­
ment. In the event that two or more teach­
ers should seek the same position, system- 
wide area of certification seniority in the 
position being sought shall be the determin­
ing factor.
Should there be no available positions, a 
teacher shall be reassigned to the area of 
certification from whence he came with the 
last teacher assigned to said area of certi­
fication then subject to 16-13.6 of the Gen­
eral Laws of the State of Rhode Island or 
the provisions of this section, whichever may 
be applicable.
A teacher who is reassigned under this 
section shall have credited to the area of 
certification he is transferred to, the total 
number of years of teaching service in the 
position from whence he was tansferred.
14-14.1 How Teachers Are Folded Back Into 
Teaching Positions:
The following is the listing in order of priorities 
on how teachers are folded back into teaching 
assignments:
Each year from March 1 through and inclusive 
of the third week in July, teachers who receive 
lay-off notices shall be reinstated, if positions are 
available, pursuant to the procedures of 14-14.1.6 
and 14-14.1.7. Said teachers shall return to the 
positions they held in the prior school year if said 
positions are available; and if not available, said 
teachers shall be reassigned pursuant to 14-14.1.3.
During the summer recess each calendar year 
between the close of the school year through the 
inclusive of July 30, 14-14.1.1 and 14-14.1.2 shall 
be implemented and 14-14.1.3 through and inclu­
sive of 14-14.1.7 shall not be implemented; and the 
terms and provisions of 14-14.1.1 through and 
inclusive of 14-14.1.7 shall be implemented repeat­
edly and continuously in chronological and 
sequential order during each calendar year except 
as noted herein.
14-14.1.1
14-14.1.2.
14-14.1.3.
14-14.1.4.
14-14.1.5.
14-14.1.6.
14-14.1.7.
Paid Leave and Parental/ 
Adoptive Leave 
No-Pay Leave 
Reassigned Teacher 
Preference List 
Transfer List 
Suspension List 
Long-Term Substitutes
14-14.1.1. Paid Leave and Parental/Adoptive 
Leave:
A position being filled for a person who is on
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paid leave or parental/adoptive leave should not 
cause any problem because this position must have 
been filled by a long-term substitute. Therefore, 
the person on paid leave or parental/adoptive 
leave returns to the slot that he or she left. If said 
teacher returning from paid or parental/adoptive 
leave is reassigned because of a decrease in the 
number of teachers in any area of certification, said 
teacher will be reassigned pursuant to 14-14.1.3.
14-14.1.2. No-Pay Leave:
A teacher granted a leave of absence without pay 
shall be reinstated at the termination of his leave. 
Such teacher shall be given preference to the spe­
cific assignment he or she held at the time his/her 
leave was granted, if available. In no case shall any 
substitute teacher replacement be retained for such 
specific assignment if the specific assignment is not 
available, said teacher will be reassigned pursuant 
to 14-14.1.3.
14-14.1.3. Reassigned Teachers:
A teacher who has been transferred because of a 
decrease in the number of teachers in any area of 
certification or who is returning from leave and is 
in need of reassignment or who is recalled and 
whose specific position is no longer available, shall 
be given preference over any teacher on the 
transfer list or any teacher who has filled out a 
preference sheet provided said teacher is qualified 
and/or for any teaching position being filled by 
any substitute teacher occupying a position not 
guaranteed to a teacher on paid leave or parental/ 
adoptive leave. The order of placement on this 
reassigned teacher list is according to their system- 
wide area of certification seniority. Said system- 
wide area of certification seniority shall be applied 
to every area of certification that the reassigned 
teacher is certified in at the time of reassignment.
14-14.1.4. Preference List:
The Preference List is that list of teachers within 
that building who are seeking an intra transfer. If 
two or more teachers request transfer to that intra 
vacancy, the assignment will be made on the basis 
of system-wide area of certification seniority; and 
if the number of years of teaching service and the 
areas of certification are equal the date of employ­
ment shall be the determining factor. Where the 
number of years of teaching service in the areas of 
certification is equal and the dates of employment 
are the same, qualifications, experience, and cre­
dentials will be the determining factors in the eva­
luative judgem ent to be made by the 
Superintendent or his designee.
14-14.1.5. Transfer List:
The next order of consideration for any vacan-
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cies or new positions will be given to qualified 
teachers on the transfer list and in accordance with 
Article 14 of the transfer policy in the Collective 
Bargaining Agreement.
14-14.1.6. Suspension List:
Probationary teachers who have received sus­
pension letters shall be reinstated in the inverse 
order of their suspension determined by their date 
of employment as probationary teachers. No new 
probationary or long-term substitute appoint­
ments shall be made while there are available pro­
bationary teachers so suspended unless the 
suspended teacher is not certified in the newly- 
created or vacant teaching position. Teachers shall 
have available to them any and all vacancies that 
are known to the School Department at the time of 
recall. Said teachers being recalled will return to 
their former positions if said postions are availa­
ble. If said positions are not available, the order of 
placement shall be according to system-wide area 
of certification seniority.
14-14.1.7. Long-Term Substitutes:
Previously employed long-term substitute 
teachers shall be given preference for appoint­
ments as probationary teachers when permanent 
vacancies next occur within the areas of certifica­
tion as determined by their date of employment as 
a long-term substitute teacher providing the above 
has been met. In the event that a previous proba­
tionary teacher is offered a long-term substitute 
position at the time of return that said probation­
ary teacher will be given the next probationary 
opening available before any formerly employed 
long-term substitute.
Teachers with continuous and uninterrupted 
long-term substitute teaching service in the Provi­
dence School System immediately prior to Sep­
tember 1, 1973 shall have any and all of the rights 
provided long-term substitute teachers hired on or 
after September 1, 1973.
Placement Meetings During the Summer Recess:
Teachers needing reassignment under 14-14.1.3. 
shall be placed on August 1 or on the first business 
day in August, should August 1 fall on a Saturday, 
Sunday, or holiday. All available vacancies known 
to the School Department as of August 1, includ­
ing positions previously held by currently sus­
pended teachers shall be available to teachers in 
this category; and all of said known vacancies shall 
be mailed to all teachers needing reassignment at 
least four (4) business days prior to the placement 
meeting. Teachers are to call the Personnel Office 
if it is felt that a position has been improperly or 
not listed. A teacher unable to attend said place-
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ment meeting must designate a proxy in writing to 
attend said meeting to select said teacher’s assign­
ment or said teacher will be placed by the Person­
nel Office after all other teachers have been placed.
Teachers who are recalled when 14-14.1.6 
and/or 14-14.1.7 are reached in chronological and 
sequential order and who need reassignments shall 
be placed beginning no later than ten (10) days 
prior to the opening of school in September; and 
said teachers being recalled shall be given at least 
three (3) business-days’ notice to attend the place­
ment meeting. Teachers shall have available to 
them all vacancies that are known to the School 
Department at the time of said placement meeting. 
Teachers are to call the Personnel Office if it is felt 
that a position has been improperly or not listed. 
Said teachers shall return to the positions they held 
in the prior school year if said positions are availa­
ble; and if not available, the order of placement 
shall be according to systemwide area of certifica­
tion seniority. A teacher unable to attend said 
placement meeting must designate a proxy in writ­
ing to attend said meeting to select said teacher’s 
assignment or said teacher will be placed by the 
Personnel Office after all other teachers have been 
placed.
14-14.2. How Ties on Seniority Lists Are 
Broken
A teacher under the supervision of more 
than one principal shall be evaluated by all 
principals who supervise said teacher with an 
average taken to determine the rating for the 
year.
All scores recorded for the teacher during 
their current probationary period (up to three 
years) shall be totaled and the teacher’s place 
on seniority lists shall be determined by this 
composite score if there is a tie. If there re­
mains a tie, the names will be placed in al­
phabetical order.
14-14.3. Itinerant Teachers. Any teacher oc­
cupying a full-time position in any school 
whose program is reduced to less than a full­
time position pursuant to Article 14, Section 
14 with said reduction based upon System- 
Wide Area of Certification Seniority shall be­
come an itinerant teacher and shall have 
reinstatement rights equal to the reinstatement 
rights of all other teachers pursuant to said 
Article 14, Section 14.
An itinerant teacher is a teacher who serv­
ices two or more schools. Teachers who serv­
ice two or more schools shall be covered by 
the following:
1. The itinerant teacher’s home base shall
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be in that school with the greatest amount 
of assigned teaching time during the week. 
In the event that the greatest amount of 
service is the same in two or more schools, 
the itinerant teacher shall elect the home- 
base school from among said schools. The 
itinerant teacher shall remain in said home- 
base school although the level of serv­
ice may be reduced. Should the level of 
service increase in said school, said teach­
er shall have the right to the increased 
program. The Administration may use the 
balance of the teacher’s full itinerant as­
signment for reassignment as needs dic­
tate.
A. Fair and equitable standards shall be 
applied with respect to the number of 
schools an itinerant teacher is assigned.
B. High schools will be paired for serv­
ice with other high schools, middle 
schools will be paired for service with 
other middle schools, and elementary 
schools will be paired for service with 
other elementary schools unless such 
pairing is impossible (because of) due 
to scheduling problems.
C. Reasonable consideration shall be giv­
en perference when combining schools 
for the purpose of establishing itiner­
ant assignments with respect to dis­
tance between schools if travel has to 
occur during the day, assignment to 
schools under the jurisdiction of the 
same principal, and assignment to 
schools within the same segment or 
district.
D. Fair and equitable standards shall be 
applied within each itinerant group 
with respect to the total pupil load 
and/or classroom assignments per week.
Should non-home-base aassignments exist as 
a result of the impossibility of performance of 
A, B, C or D hereinabove stated, then said 
non-home-base assignments shall be offered 
to those itinerant teachers needing non-home- 
base assignments to complete their teaching 
programs pursuant to System-Wide Area of 
Certification Seniority.
2. No itinerant teacher as of the date of 
this Agreement shall be considered a mem­
ber of a school for System-Wide Area of 
Certification Seniority purposes under Ar­
ticle 14, Section 14 until such time as said 
itinerant teacher becomes a full-time teach­
er in a school, provided that in no way
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shall this be construed as denying said 
itinerant teachers’ seniority rights as pro­
vided for ^n number 1 hereinabove.
ARTICLE 15 
TEACHER PROGRAMS
15-1. Secondary Schools and Middle Schools
15-1.1. No later than Friday before the Spring 
vacation, programming preference sheets shall be 
distributed to all teachers. Programming preferen­
ces will be honored to the extent consistent with the 
preparation and experience of the teacher and the 
needs of the school system. All assignments shall 
be made on an educationally sound basis. All pref­
erence sheets shall be returned by May 1. No later 
than ten (10) days prior to the end ol the school 
year, teachers shall be given the following informa­
tion on their programs for the next school year: 
Subject and grades of subjects to be taught, and 
any special information about particular classes 
teachers may be required to teach, and the grade, 
and particular type of homeroom.
15-1.2. No later than five (5) school days 
before the end of the school year, teachers 
shall receive their total program for the fol­
lowing year, which shall include the periods 
and rooms where their assignments are sched­
uled. If personnel or program changes occur 
during the summer which require a change in 
a teacher’s program, the principal or super­
visor shall provide reasonable notification to 
the teacher.
15-1.3. Teaching periods shall not exceed five 
(5) per day, or twenty-five (25) per week.
15-2. Program Guidelines
15-2.1. Teachers shall be programmed so as 
to have a minimum of lesson preparations. 
Program requests of teachers shall be taken 
into consideration in determining this mini­
mum. This policy shall be followed especially 
for beginning teachers and teachers having 
homeroom classes with maximum teaching 
loads.
15-2.2. Teachers shall be assigned to teach in 
their area of certification only.
15-2.3. The number of different rooms in 
which assignments occur shall not exceed three 
(3) in any one day.
15-2.4. Equitable standards shall be applied 
within each school for exemption from home­
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rooms, building assignments and for class size 
distribution.
15-3. Elementary Schools 
15-3.1. Time shall be devoted in the schools 
during the school day, no later than March 1, 
for teachers to discuss and recommend 
procedures to be used in making assignments 
for the coming year. If it is impossible to 
schedule a meeting during the school day, the 
March teachers’ meeting shall be set aside for 
this purpose. Plans, goals and personnel needs 
for special programs shall also be considered.
15-3.2. Teachers shall be given preference 
sheets on which to indicate their preference 
in order of priority of grade level and type 
of class, with the understanding that if an 
opening exists, such preferences will be hon­
ored, to the extent consistent with the prepa­
ration and experience of the teacher and the 
needs of the school system. All assignments 
shall be made on an educationally sound basis. 
Teachers shall be given an opportunity to dis­
cuss their assignment requests with their 
principal. All preference sheets should be re­
turned to the principal on or before May 1.
15-3.3. With regard to requests as to grade 
level or special assignments, teachers with 
the highest seniority shall be given preference 
if the teacher’s qualifications for the position 
are the same.
15-3.4. No later than five (5) school days be­
fore the end of the school year, teachers shall 
receive their total program for the following 
year, which shall include the grade and rooms 
where their assignments are scheduled. If per­
sonnel or program changes occur during the 
summer which require a change in a teacher’s 
program, the principal or supervisor shall pro­
vide reasonable notification to the teacher.
ARTICLE 16 
TEACHER MEETINGS
16-1. Teacher meetings shall be scheduled in 
advance at the beginning of the school year 
by the principal and the teachers. The total 
number of meetings shall not exceed ten (10) 
per year.
16-2. Students shall be dismissed one (1) 
hour early on the day of teacher meetings to 
the extent permitted by the State Department 
of Education.
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16-3. Teachers shall be notified at least 
twenty-four (24) hours in advance of an emer­
gency teachers’ meeting and written notice 
shall be given to all teachers stating the 
nature of the emergency.
16-4. An agenda shall be prepared in advance 
of the regular teachers’ meeting of the entire 
faculty by the principal and a committee of 
teachers. This agenda shall be distributed in 
advance to all teachers. Teachers’ meetings 
shall be conducted by the principal or his 
designee in a manner which will encourage 
free participation by all teachers.
16-5. The Superintendent may chair one 
afternoon meeting immediately after school 
hours in each school to discuss matters with 
the teachers. Reasonable notification shall be 
given to the teachers.
ARTICLE 17
GRIEVANCE PROCEDURE
Purpose: It is the declared objective of the 
Parties to encourage the prompt and informal 
resolution of teacher or Union disputes as 
they arise, and to provide recourse to orderly 
procedures for the satisfactory adjustment of 
disputes. Teachers subject to this agreement 
shall be excused from duty without loss of 
pay in the processing of a grievance.
Definition: A grievance shall mean a com­
plaint or claim by a teacher or the Union filed 
with or by the Union that an event or con­
dition exists which represents a violation, in­
equitable application, misrepresentation, or 
misinterpretation of this agreement; or that 
the teacher or the Union has been treated in­
equitably or unfairly by reason of an act or 
condition which is contrary to established 
policy or practice governing or affecting teach­
ers or the Union or contrary to established 
professional ethics and standards.
Union Grievance: A Union grievance shall be 
thoroughly considered so that presentation at 
Level 3 may be possible but will not be utilized 
unless the matter is of a grave seriousness in 
the discretion of the Union. However, a Union 
grievance shall generally go to Level 2 herein.
17-1. LEVEL 1 — School
17-1.1. Any teacher shall submit his griev­
ance, in writing, on a Union Grievance Report 
Form to the designee of the Union.
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17-1.2. Within five (5) school days after re­
ceipt of the grievance, the Union Representa­
tive or the designee of the Union shall present 
the grievance to the principal. The teacher 
and/or the Union, and the principal of the 
school shall confer on the grievance within 
three C3) schodl days of the date of presenta­
tion by the Union to the principal with a view 
to arriving at a mutually satisfactory reso­
lution of the complaint. At the conference, the 
teacher and/or the Union may present the 
grievance.
17-1.3. The principal shall convey his decision 
in writing to the aggrieved teacher and the 
Union within three (3) school days after said 
conference.
17-2. LEVEL 2 — Appropriate Segment 
Chief or Line Administrator
17-2.1. If the grievance is not resolved at 
Level 1, the aggrieved teacher and the Union 
may appeal by forwarding the grievance in 
writing to the Appropriate Segment Chief or 
Line Administrator within five (5) school 
days after he has received the Level 1 decision.
17-2.2. The Appropriate Segment Chief or 
Line Administrator shall hold a meeting with 
the aggrieved teacher and the Union within 
five (5) school days of receipt of the griev­
ance, and shall notify the aggrieved teacher 
and the Union at least two (2) school days 
previous to the meeting.
17-2.3. The teacher and the Union may pre­
sent the grievance. The principal shall be in­
vited to this conference and state his views. 
The Appropriate Segment Chief or Line Ad­
ministrator shall communicate his decision in 
writing within five (5) school days of the 
meeting to the teacher and the Union.
17-3. LEVEL 3—Superintendent 
17-3.1. The teacher and/or the Union may ap­
peal the decision from Level 2 to the Superin­
tendent of Schools, in writing, within five (5) 
school days after the decision at Level 2 has 
been received. The Superintendent shall, with­
in three (3) school days after receipt of the 
appeal, hold a meeting.
17-3.2. The teacher and the Union designee 
will receive at least one (1) school day notice 
of the meeting and the opportunity to be 
heard. The principal and/or the appropriate 
administrative head may be present to state 
his views.
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17-3.3. The Superintendent shall communicate
his written decision together with supporting 
reasons to the teacher and the Union as soon 
as possible but not later than five (5) school 
days after the date of the meeting at Level 3.
17-4. LEVEL 4—Committee
An appeal of the decision from Level 3 may 
be made, in writing, signed by the Union, 
to the Committee within ten (10) school 
days after the decision from Level 3 has been 
received. A meeting shall be held within 
fifteen (15) school days after receiving the 
appeal from Level 3. Present at the meeting 
shall be the teacher and/or the Union. The 
teacher and the Union shall receive at least 
two (2) school days notice of the meeting and 
shall have an opportunity to be heard. The 
Superintendent and principal and/or the ap­
propriate administrative head may be present 
at the meeting to state their views. The Com­
mittee shall notify the teacher and the Union, 
in writing, of its decision within five (5) school 
days after the hearing.
17-5. LEVEL 5—Arbitration 
17-5.1. A grievance which was not resolved at 
Level 4 under the grievance procedure may be 
submitted by the Union to arbitration. The 
arbitration may be initiated by the Union by 
filing with the Committee a request for arbi­
tration. The notice shall be filed not later 
than twenty-five (25) school days after receipt 
of a decision in writing from Level 4 of the 
grievance procedure.
17-5.2. Within seven (7) days after arbitra­
tion has been requested by the Union, the 
Union and the Committee shall each select and 
name one (1) arbitrator and shall immediately 
thereafter notify each other in writing of the 
name and address of the person so selected. The 
two (2) arbitrators so selected and named shall, 
within ten (10) days from and after their 
selection agree upon and select and name a 
third arbitrator. If, within said ten (10) days, 
the arbitrators are unable to agree upon the 
selection of a third arbitrator, such third ar­
bitrator shall be selected in accordance with 
the rules and procedure of the American Arbi­
tration Association. If the Union agrees with 
the Committee to a different method of selecting 
arbitrators, or to a lesser or greater number 
of arbitrators, or to any particular arbitrator, 
or if they agree to have the State Board of 
itducation designate the arbitrator or arbitra­
tors to conduct the arbitration, such agree­
ment shall govern the selection of arbitrators.
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The third arbitrator, whether selected as a 
result of agreement between the two arbitra­
tors previously selected, or selected under the 
rules of the American Arbitration Association 
or by the State Board of Education or by any 
other method, shall act as chairman.
17-5.3. The arbitrators shall call a hearing to 
be held within ten (10) days after their ap­
pointment and shall give at least seven (7) 
days notice in writing to the Union and the 
Committee of the time and place of such hear­
ing. The hearing shall be informal and the 
rules of evidence prevailing in judicial pro­
ceedings shall not be binding. Any and all 
documentary evidence and other data deemed 
relevant by the arbitrators may be received in 
evidence. The arbitrators shall have the power 
to administer oaths and to require by subpoena 
the attendance and testimony of witnesses, the 
production of books, records and other evi­
dence relative or pertinent to the issues pre­
sented to them for determination. Both the 
Union and the Committee shall have the right 
to be represented at any hearing before said 
arbitrators by counsel of their own choosing. 
The hearing conducted by the arbitrators shall 
be concluded within twenty (20) days from 
the time of commencement and within ten (10) 
days after the conclusion of the hearings, the 
arbitrators shall render a decision in writing 
upon the issues presented, a copy of which 
shall be delivered to the Union and Committee.
17-5.4. The decision of the arbitrators shall be 
final and binding upon the Union and Commit­
tee on all matters and no appeal shall be made 
except upon the grounds that the decision was 
procured by fraud. Such appeals shall be made 
to the Superior Court.
17-5.5. The Committee agrees that it will ap­
ply to all substantially similar situations the 
decision of the arbitrator sustaining a griev­
ance; the Union agrees that it will not present 
any grievance which is substantially similar to 
a grievance denied by the decision of the arbi­
trator. The cost of arbitration will be shared 
equally by the parties.
17-6. General Matters on Grievances 
17-6.1. All grievances shall be handled as 
quickly as possible. The number of days in­
dicated at each level shall be considered max­
imum and every effort shall be made to ex­
pedite the procedure. The time limits specified 
on any level of this procedure may be extended, 
in any specific instance, by mutual agreement
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of the Parties, in writing.
17-6.2. Any grievance which is not presented 
within twenty (20) school days from the date 
of occurrence of the grievance or which is 
not appealed to any of the successive levels 
within the time limits prescribed herein shall 
be deemed to have been waived. A failure of a 
representative of the Committee responsible 
to meet and/or to answer a grievance at any 
of the levels of the grievance procedure with­
in the time limits provided shall permit the 
Union to proceed to the next level of the griev­
ance procedure.
17-6.3. All grievances over which a principal or 
supervisor has no jurisdiction shall be processed in 
the same manner as the Union Grievance provision 
as defined herein.
17-6.4. All grievance hearings shall be closed 
hearings and shall be open only if the parties mutu­
ally agree.
ARTICLE 18
UNION PRIVILEGES, RESPONSIBILITIES 
AND ACTIVITIES
18-1. Fair Practices
As sole collective bargaining agent the Union 
will continue its policy of accepting into volun­
tary membership all eligible persons in the 
unit without regard to race, color, creed, na­
tional origin, sex or marital status.
18-2. Negotiations
18-2.1. All collective bargaining shall be con­
ducted at the level of the Committee, or other­
wise as may be determined by the Committee 
by resolution duly adopted.
18-2.2. Members of the Union Negotiating 
Committee, not in excess of five (5), shall, upon 
arrangement, be excused from duty with pay, 
for teaching time spent in negotiations or 
other scheduled occasions with the Committee 
or its representatives, with provision made for 
substitute relief.
18-3. Union Activity at the School Level 
18-3.1. The principal shall meet, upon request, 
at reasonable intervals and mutually agreed 
upon times, with a committee elected by Union 
members in the school and the Union Represen­
tative to consult on school problems, policies 
and procedures.
18-3.2. At least one (1) bulletin board shall be
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reserved at an accessible and conspicuous place 
in each school for the exclusive use of the 
Union for purposes of posting material deal­
ing with proper and legitimate business of 
the Union. Notices must be signed by the 
Building Representative or his authorized rep- 
representative. The location of the Bulletin 
Board shall be determined after reasonable 
consultation with the Union’s building repre­
sentative. The Parties agree that the loca­
tion of the Bulletin Board shall not interfere 
with the operation of the school.
18-3.3. The Union shall have the right to 
place material dealing with the proper and 
legitimate business of the Union in the mail­
boxes of teachers. No rival teachers’ organ­
ization shall have the right to place any ma­
terial in the mailboxes of teachers.
18-3.4. Members of the Executive Board of 
the Union and/or the building representative 
shall have the right to schedule Union meet­
ings of the teacher members in the school be­
fore or after the regular school day hours 
and during the lunch time of the teachers in­
volved, upon prior notification to the principal 
and provided it does not interfere with the op­
eration of the school.
18-3.5. The Union shall be given a place at the 
end of the agenda of the building teachers’ 
meeting for announcements.
18-3.6. Administrators shall not participate 
in recruitment, solicit membership forms or 
collect membership dues for rival teacher 
organizations.
18-4. Union Activity at the School Depart­
ment Level
18-4.1. Union officers may use the communi­
cation facilities of the school department for 
conducting regular Union business. This in­
cludes local telephone calls and the use of 
duplication equipment provided it does not 
interfere with the normal operation of the 
school. This provision shall not apply to any 
organization during the period between an 
order for an election and the day following the 
election.
18-4.2. Upon request of the Union, the Super­
intendent shall meet monthly at a mutually 
agreeable time with representatives of the 
Union to discuss matters of educational and 
personnel policy and development as well as 
matters relating to the implementation of this 
Agreement.
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18-4.3. Upon notification to and prior mutual 
arrangement with the principals involved, the 
Union President or his designee shall be free 
to visit schools during school hours to confer 
on working conditions, grievances or other 
matters relating to the terms and conditions 
of the Agreement.
18-4.4. Teachers desiring Providence Teach­
ers Credit Union payments deducted from their 
regular check may do so by filing an individual 
request with the payroll section of the Per­
sonnel Office, in accordance with the Credit 
| Union’s policy.
18-5. Information to the Union 
18-5.1. The Committee shall make available to 
the Union upon request any reasonable in- 
| formation, statistics, and records which are 
relevant to negotiations, grievances, or nec­
essary for the proper and legitimate enforce­
ment of the terms of this Agreement. A copy 
of the annual Audit and Budget shall be sent 
to the Union President when available.
18-5.2. The President shall be furnished a 
copy of the agenda of every Committee meet­
ing three (3) days in advance of each regular 
meeting and notice of a special meeting, as 
well as resolutions duly adopted at the last 
meeting.
18-5.3. Form 31 and all supplements thereto 
and the public school budget prescribed by the 
Commissioner of Education under the provi­
sions of Section 26, Chapter 7 of Title 16, Gen­
eral Laws of 1956, as amended, shall be de­
livered to the Union President no later than 
ten (10) days after the filing of such reports 
with the Department of Education. A copy of 
the itemized annual budget shall be delivered 
to the President of the Union within ten (10) 
days after approval by the Committee.
18-5.4. Two (2) copies of any and all no­
tices sent to teachers by the Committee or by 
any of its administrative agents shall be sent 
to the Union Office. Also, two (2) copies ot 
any and all job postings by the Committee 
or by any of its administrative agents shall 
be sent to the Union Office.
18-6. Payroll Deduction 
18-6.1. The Committee agrees that it will 
withhold from each teacher’s paycheck an 
amount of money equal to the Union dues 
and to transmit said monies to the Union in 
accordance with the provisions of this Sec-
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tion. The total amount of such sums deducted 
shall be forwarded to the Union Treasurer 
no later than thirty (30) days after each de­
duction was made, together with the names 
of individuals, the period covered, and such 
other information as may be necessary to 
the Union to maintain its record current.
18-6.2. The Committee shall deduct from each 
teacher’s paycheck a sum of money authorized by 
teachers on forms proscribed by the Providence 
Teachers Credit Union for the Union’s Committee 
on Political Education. The total amount of all 
teachers’ monies so deducted shall be forwarded to 
the Providence Teachers Credit Union no later 
than 30 days after each of said deductions is made 
from teachers’ paychecks together with the 
teachers’ names, the payroll period covered and 
such other information that may be required by the 
Providence Teachers Credit Union for the mainte­
nance of it records.
18-7. Tax Sheltered Annuity
The Committee shall continue its present 
policy of making tax sheltered annuity pro­
grams available for purchase to all teachers. 
Participation in the annuity program is en­
tirely voluntary.
ARTICLE 19 
SAVINGS CLAUSE
19-1. If any provision of this Agreement is 
or shall at any time be contrary to law, then 
such provision shall not be applicable or per­
formed or enforced, except to the extent per­
mitted by law.
19-2. In the event that any provision of this 
Agreement is or shall at any time be contrary 
to law, all other provisions of this Agreement 
shall continue in effect.
19-3. There will be no waiver or modification 
of any of the agreements, terms or provisions 
contained in this Agreement by any teacher 
with the Committee.
19-4. The terms and conditions of this Agree­
ment shall not be modified, amended or altered 
in any way unless made in writing and signed 
by both parties.
19-5. The rights and benefits of teachers pro­
vided in this Agreement are in addition to 
those provided by the City of Providence, 
State of Rhode Island and federal laws, rules, 
ordinances or regulations including, but not by
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way of limitation, all applicable tenure, pen­
sion and education laws and regulations. How­
ever, there is to be no double benefits or pyra­
miding of such benefits.
19-6. The Committee wil continue its policy 
of non-discrimination with reference to race, 
creed, national origin, sex, marital status or 
age.
ARTICLE 20 
DURATION
20-1. This Agreement and each of its pro­
visions shall be in effect as of September 1, 
1976 and shall continue in full force and effect 
until August 81, 1979.
20-2. The Committee and the Union agree 
that during the life of this Agreement any 
and all disputes arising between them shall 
be settled in accordance with the grievance 
procedure of this Agreement. The Union agrees 
that it will not engage in, instigate, or condone 
any strike or work stoppage or any concerted 
refusal to perform work duties on the part of 
any teacher of the bargaining unit.
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APPENDIX A
A-l. Teachers’ Basic Salary Schedule 
September 1, 1982 to August 31, 1983
Step
1 513,000
2 14,350
3 15,450
4 16,550
5 17,650
6 18,750
7 19,950
8 20,950
9 21,850
10 24,000
September 1, 1983 to August 31, 1984
Step
1 S14,083
2 15,545
3 16,737
4 17,929
5 19.120
6 20,312
7 21,612
8 22,695
9 23,670
10 26,000
September 1, 1984 to August 31, 1985
Step
1 515,166
2 16,740
3 18,024
4 19,308
5 20,590
6 21,874
7 23,274
8 24,440
9 25,490
10 28,000
A-2. Professional Advancement Schedule 
September 1, 1982 to August 31, 1983
Bachelor’s Plus 30 Hours $ 655
Master’s 1,055
Master’s Plus 30 Hours 1,457
Doctorate 1,857
September I, 1983 to August 31, 1984
Bachelor’s Plus 30 Hours $ 705
Master’s 1,105
Master’s Plus 30 Hours 1,507
Doctorate 1,907
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September 1, 1984 to August 31, 1985
Bachelor’s Plus 30 Hours $ 755
Master’s 1,155
Master’s Plus 30 Hours 1,557
Doctorate 1,957
A-3. Longevity Schedule
September 1, 1982 to August 31, 1983
20 years (15 of which have been in
Providence) $622
25 years (20 of which have been in
Providence) 737
September 1, 1983 to August 31, 1984
20 years (15 of which have been in
Providence) $672
25 years (20 of which have been in
Providence) 787
September 1, 1984 to August 31, 1985
20 years (15 of which have been in
Providence) $722
25 years (20 of which have been in
Providence) 837
APPENDIX B 
B-l. Travel Allowance
The Committee agrees to pay twenty-five cents 
(25c) (Effective September 1, 1984 twenty-seven 
cents (27c)) per mile to all teachers authorized to 
use their own cars. The amount of payment will be 
determined by odometer readings taken daily at 
the beginning and end of necessary school-related 
mileage. Payments will be made monthly on the 
basis of such mileage reports submitted to the 
Superintendent or his designee monthly on forms 
furnished by the Superintendent or his designee.
B-2. Extra Curricular Activities
Teachers will be compensated for partici­
pation in extra curricula activities in accord­
ance with the provisions of the following 
schedule:
B-2.1. Senior High Schools
Activity
H o m e ­
room
C om pensa tory
Time
Annual
Stipend
Yearbook Advisor None i period per day $200
Assistant Faculty 
Advisor None 300
Newspaper 1 period per day 200
Literary Magazine " None 100
School Treasurer “ 2 periods per day 100
Work Experience 
Coordinator « 1 period per day None
A-V Coordinator *• 1 period per day too
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Nate: When, in the judgment of the princi­
pal, the school treasurer is acting as 
Assistant Faculty Advisor, he would be 
compensated in accordance with the 
above schedule.
B-2.2.
B-2.2. Junior High, Middle and Elementary
Schools
Home- Compensatory Annual
Activity room Time Stipend
Literary Publications Yes 1 period per week S100
Jr. High & Middle per publica- per pub.
tion
Dramatics Coach* -250
Jr. High & Middle None None per prod.
A-V Coordinator Yes 1 period per day 100
Jr. High & Middle 
A-V Coordinator
Elementary 100
•This does not include the Social Arts Coordinators when 
dramatics is part of their duties.
**Not to exceed (3) productions per year provided each 
has prior approval of Superintendent in writing.
B-3. Senior High School Department Heads 
and Head Counselors of Guidance in junior 
high schools and middle schools
*  Compensatory Time No. of Teachers in Department
3 periods per day 
2 periods per day 
1 period per day 
0 period per day
15 or more 
10-14 
5-9  
1-4
B-3.1. The increment for all department heads 
in senior high schools and head counselors of 
Guidance in junior high and middle schools 
shall be $600, the variable commensurate with 
size of Department shall be compensatory 
periods allotted and not differentiation of in­
crement.
B-3.2. Vocational department heads with few­
er than five (5) teachers in a department will 
receive $400 per year with no compensatory 
time.
B-3.3. In no case shall a department head 
teach fewer than two (2 ) periods per day.
B-3.4. The limitation of teachers, per this 
Table, does not apply to Guidance Department 
Heads or Chairmen.
B-3.5. Senior high, junior high and middle
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school department chairmen shall be granted 
one (1 ) compensatory period per day and/or 
five (5) per week. This period shall be in 
addition to one (1 ) unassigned period per day.
•Compensatory time is in addition to one 
(1 ) unassigned period per day granted to all 
teachers and in no case shall a department 
head or head counselor of guidance in junior 
high and middle schools be assigned a home­
room.
B-4. Additional Days Worked
Any teacher who is ordered to work any 
additional days for the Providence School De­
partment shall be paid at a daily rate of 
1/181 of his annual gross salary.
B-5. School Psychologists
All certified school psychologists shall re­
ceive $200  above base salary.
B-6. Teachers of Ungraded Classes and Home 
Teachers
B-6.1. All teachers of ungraded classes will 
receive $300 above base salary.
B-6.2. All home teachers will receive $200 
above base salary.
B-7. Special Education Teachers
All teachers of Special Education classes 
will receive $500 above base salary.
B-8 . Federal, Summer, and Evening School 
Programs
Teachers shall be compensated at the rate of $ 12 
($12.50 effective September 1, 1983 and $13 effec­
tive September I, 1984) per hour in each of the 
programs which require certified teaching person­
nel. If Federal Guidelines provide for less than $12 
per hour, then Federal Guidelines shall prevail.
B-9. Athletic Directors and Coaches and 
Drama Coaches
Athletic directors and coaches and drama 
coaches shall be compensated in accordance 
with the following percentages. These per­
centages shall apply to the salary on the 
schedule in Appendix A appropriate to an in­
dividual’s years of paid coaching experience 
in each sport in any capacity:
Athletic Directors 
Drama Coaches
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15%
15%
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Head Coach - Football 
Assistant Coach - Football 
Head Coach - all other sports 
Assistant Coach - all other sports 
Coach of Tennis 
Coach of Cross-Country 
Coach of Golf
15%
10%
10%
8%
8%
8%
8%
An athletic director shall be credited for 
years of paid coaching experience when com­
puting placement on the salary schedule if he 
resigns a coaching position in order to accept 
the position of Athletic Director.
B-10. Pay for Help at Athletic Events
Teachers officially designated by the home team 
athletic director as helpers at athletic events shall 
be paid $12 ($12.50 effective September 1, 1983 
and $13 effective September 1, 1984) for each 
event.
B-ll. Reimbursement for Accredited Courses
Teachers taking courses with the prior ap­
proval of the Superintendent, in writing, may 
be reimbursed for their own tuition cost by 
the Committee to the extent of the tuition in­
curred, upon receipt of proof of completion of 
a course or courses by means of an official 
transcript from the college or university as 
furnished by the teacher. A passing grade will 
be requisite.
APPENDIX C
COMPREHENSIVE MEDICAL COVERAGE
The Committee shall provide, furnish, and 
entirely pay for the full premium on the 
following Blue Cross and Physician Service 
plans and riders herein outlined for all pro­
fessional teaching personnel in the Providence 
School Department for individual and family 
plan coverage.
C-l. Blue Cross Comprehensive Semi-Private
C-l.l. Maternity in full (family plan only)
C-1.2. 365 days
C-l.3. Full non-member
C-2. Blue Shield TOO’
C-2.1. 365 days
C-2.2. Obstetrical cases paid in full (family
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plan only)
C-3. Diagnostic Rider Number 2
C-4. Blue Cross-Blue Shield ‘lOO’-Major Medi­
cal Plan
r
C-4.1. $50 deductible, semi-private plus $10 
C-4.2. $30,000-$250,000
C-4.3. Private room allowance — semi-private 
plus $10
C-4.4. 80-20 co-insurance
The medical coverage plan and riders herein 
outlined shall be continued during the re­
mainder of the year (October 1 to Septem­
ber 30) for all teachers who have exhausted 
their sick leave allowances during the year.
A new teacher shall be provided with the 
medical coverage plan herein outlined effective 
as of the 1st of the month following the date 
he begins to teach in the Providence School 
Department.
Teachers who are transferred from one pay­
roll to another shall be provided with and 
entitled to the medical coverage plan as out­
lined herein.
Teachers who are employed on a three-fifths 
basis shall receive the benefits as outlined in 
Appendix C.
C-5. Medical Emergency Rider 
C-6. Student Rider to Age 26 
C-7. Mental Health Rider
C-8. Prescription Drug Rider with S2 deductible 
- Effective September 1, 1983
C-9. Chiropractic Rider - Effective September 1, 
1984
C-10. Alternative Commprehensive Health Care 
Coverage — Rhode Island Group Health Associa­
tion hereinafter referred to as the RIGHA.
Teachers may continue with the health care 
benefits hereinabove stated or may join the 
RIGHA. Continued freedom of choice is assured 
each teacher each year on the anniversary date of 
enrollment when teachers at their discretion may 
change their coverage Blue Cross-Blue Shield to 
RIGHA or RIGHA to Blue Cross-Blue Shield. 
The cost of the Individual and Family Plan shall be 
fully paid by the Committee.
C-10.1. Prescription Drug Rider with $2 deducti­
ble - Effective September T, 1983
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APPENDIX D
1982-1983 School Calendar
Terms
First: Begins September 2, 1982 
Ends January 28, 1983
Second: Begins January 31, 1983 
Ends June 16, 1983 or the 
180th day
Quarters Days
First: Begins September 2, 1982 
Ends November 12, 1982 47
Second: Begins November 15, 1982 
Ends January 28, 1983 46
Third: Begins January 31, 1983 
Ends April 8, 1983 44
Fourth: Begins April 11, 1983 
Ends June 16, 1983 or the 
180th day 43
180
Days School Not in Session:
1982:
September 6, Monday, Labor Day 
September 27, Monday, Yom Kippur 
October 11, Monday, Columbus Day 
November 2, Tuesday, Election Day 
November 11, Thursday, Veteran’s Day 
November 25, 26; Thursday, Friday;
Thanksgiving Recess 
December 24 through December 31 
Christmas Recess
1983:
January 17, Monday, Martin L. King, Jr. 
Day
February 21-25, Monday through Friday, 
Mid-year Recess 
April I. Good Friday 
April 18-22, Monday through Friday, 
Spring Recess
May 30, Monday, Memorial Day
In the event the 180th school day cannot be met 
by the stipulations of this calendar, the Union and 
the Committee shall negotiate the days necessary 
to complete the 180th day requirement.
Note: The 1983-1984 and the 1984-1985 School 
Calendars will be published and distributed as 
soon as they are available.
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APPENDIX E 
Delta Dental Coverage
The Committee shall provide, furnish, and 
entirely pay for the full premium on Levels 1, 2, 3, 
and 4 Individual and Family Delta Dental Plans 
with Student Rider to age 26 provided by Delta 
Dental of Rhode Island through Blue Cross-Blue 
Shield of Rhode Island for all teachers in the Prov­
idence School Department.
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Collective Bargaining Studies
* U.S. Department of Labor
830433 This report is authorized by law 29 U.S.C. 2. Your voluntary cooperation is needed to make 
the results o f this survey comprehensive.
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O.M.B. No. 1220-0001
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OFFICE OF THE EXECUTIVE SECRETARY 
AMERICAN FEDERATION OF TEACHERS 
199 ACADEMY AVENUE 
PROVIDENCE , RI. 02908
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PREVIOUS AGREEMENT EXPIRED 
AUGUST 31, 1982
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s):
WITH TEACHERSProvidence RI Sch Committee Teachers LU 958 RHODE ISLAND
Would you please send us a copy of your current^greem ent-with any supplements (e.g., employee-benefit plans) and wage 
schedules—negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter w ill be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Sincerely yours,
oZf.
JANET L. NORWOOD 
Commissioner PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
I f  more than one agreement, use back o f form for each document. (Please Print)
1. Approximate number of employees involved.
2. Number and location of establishments covered by agreement
o  C f t  T I P  Y U3. Product, service, or type of business
4. If your agreement has been extended, indicate new expiration date
A 's s e *  f t -  i - :Your
Addre- T ^
f i i O i n  & E X /C J s
BLS 245? (Rev. May 1981)
q o iH -
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